TOWN OF MARSHFIELD
SPECIAL AND ANNUAL TOWN MEETING
MONDAY, APRIL 22, 2013 at 7:00 P.M..

At

FURNACE BROOK MIDDLE SCHOOL
~ AUDITORIUM |

T T
DANIEL WEBSTER i

Please bring this report to Town Meeting. |
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TOWN MEETING RULES
Adopted ATM 2006 — (Amended STM October 2008}

The conduct of Marshfield’s Town Meeting is dictated by Federal and State law, the
Town's Charter and By-Laws, local tradition, and then the publication entitled “Town
Meeting Time”.

The Moderator shall preside over Town Meeting, decide all questions of order and
procedure, and announce the results of all votes.

The Moderator may call for a voice vote, standing vote, show of hands, rofl-call vote or
sacret ballot. A motion for any of these voting methods may be made at any time
during the discussion phase of an Article by a recognized voter. If the results of a
voice vote or a show of hands vole are questioned by seven (7) voters standing
immediately after the announced vote, a standing vote wilt be taken without debate. A
majority of the voters must approve any motion for a roll cali vote or a vote by secret
baliot. Mo voter will be subject to dedlaring his vote before said vote is called,

All matters shali be decided by a majority vote unless a 2/3 or greater vote is required.
if more than a majority vote is required, the Moderater shall announce the required
percentage for passage before calling for the vote.

In order for Town Meeting to act on or discuss an Article, 2 motion must be made. The
Madearator will call for a motion on each Article. f no motion is made after the second
call the Moderator will "pass over” the Article and move on to the next Article. |n order
to bring back a “passed over” Arficle for discussion, a motion for reconsideration must
be approved by a majority voie.

A motion may be reconsidered once by a majority vote, No further reconsideration will
be vermitted unless the Moderator determines that there has been a significant
procedural error or that there is new information likely to affect the vote. Thera will be
no reconsideration of a vote either on a subseguent evening or after 10:30pm on the
evening of the vote in question.

Articies may be pastponed by a majority vote ar advanced by approval of the
Moderator and a 2/3 vote.

To address Town Meeting, a speaker must first he recognized by the Mederator then
give his or her name and address for the record. No speaksr will be recognized while
another person is speaking except to raise “a point of order® which is used to question
a ruling of the Moderator or the conduct of the Town Meeting. “Points of Order” are
NOT to address the subject matier being discussed.

“The Moderator may set time limits on all presentations and may terminate debate on a
motion when he deems it appropriate. Debate on a motion may aiso be terminated by
a recognized voter “moving the question” which, if accepted by the Moderator as not
being premature, shall be voted on without discussion or debate. A mofion to “move



10.

11.

12,

13.

14,

15.

16.

17.

the question” requires a 2/3 vote for passage. The Moderator may set limits on the
number of timas & voter can speak on an aricle.

Articles in the Warrant give notice of the subjects to be discussed at Town Meeting
and establish the parameters of matters that can be debated and acted upon.
Amendments, motions, and/or debate determined by the Moderator, with the advice of
Town Counsel, to be "heyond the scope” of the Articies may not be permitted.

Only two (2) amendments to a motion may be on the floor at any particular time,
Generally, amendments shall be voted on in the order made and prior to the vote on
the motion to be amended. Amendments over ten (10} words must be submitted to

the Moderator in writing and, if over fifty (50} words, sufficient copies must be availabls
at the entrance of the hall before the start of that particular session.

Consideration of differing dollar amounts 1o be appropriated shall be vated on in
descending order, the largest number first, until an ameount gains approval.

Non-voters will be seated in a special section unless permission is granted by the
Town Meeting to be seated elsewhere. Non-voters may be allowed to addrass the

Town Meeting with permission of the Moderator unless a majarity of voters choose to
deny such a privilege.

A resoclution is a non-debatable, non-binding mation on any matter calling fora
consensus of the Town Meeting. |f a resolution is over ten (10} words, it must be
submitted to the Moderator in writing and, if over fifty (50) words, sufficient copies must
be available at the entrance of the hall to those attending.

Mo new business will be taken up after 10:30pm on any evening.

Whan justice or order requires, the Moderator may make exceptions to these rules as

he/she, in his/her discretion, deems it appropriate under the circumstances and with
the concurrence of the majority of the voters.

The Town Clerk shall report to town meeting on signage.



Reminder — State Law prohibits SMOKING on school property.

MUNICIPAT FINANCE TERMS

APPROPRIATION - An authorizagon by the Town Meeting 1o make obligations and
payments from the treasury for a specilic pupose.

ASSESSED VALUATION — A valuation set upon real or personal property by the Board of
Asscasors as a basis for kevying taxes.

BETTERMENT — A belterment assessment is a charge for the cost of public improvements.
which benefit a limited arss, against real estate situated in such.

BOND — A loan, typically over a year in maturity.

BOND AUTHORIZATION — The amount of money the Town Meeling approves for
bortowing [or & specific purpose. '

‘BOND ISSUE — Generally, the sale of » cettain number of bopds at one time by &
governrcital unit.

CAPITAL BUDGET — A plan of proposed capital outlays and the means of fnancing e
for the current fiscal period.

CAPITAL OUTLAY -- An expenditure for the purchase of property of equipment anil for
the construction or renovation of a facility and infrastructure.

CHERRY SHEET - A form showing all state apd county charges and reimbursements to
ihe town as certified by the Massachusets Departmenl of Revenue.

DEBT SERVICE — Pavment of interest and repayment of principal to hoiders of the town’s
del instruments.

ENTERPRISE FUND — Finaneing of services where all or most of the costs are paid for by
L8ETS.

ENTERPRISE RETAINED FARNINGS — If during a fiscal year an Fnterprise fund
produces a surplus, such surplus shall be kept in a separatc account called “retained
earnings”. The Department of Revenue then ceveifies thai surplus as an available fund
which cun be used for

1. aperating costs to offset the peed to increase user charges,
2. to fund capital improvements, :
3. to reimbirse General Fund to the extent the General Fund has funded a

particular setvice i prior years, ot
4, to fund Enterprise Fund revenuc deficits.



FISCAL YEAR - A 12 mcmth period, commencing on July I, to which the annual budgst
applies. (Abbreviated as "FY™".)

FREE CASH - The excess of asyets over liabilities, mimis uncollected taxes of priov vears,
alser telerad o as "available cash”. The amounl 1% cerntied annually by the Massachusetts
Department of Revenue. Free Cash may be appropriated by vote of a lovn meeting.

GENERAL FUND - The major town owned fund which 19 created with town receipts and
which is charged wath expenditures pavable from such revenues,

GEANT - A coatbution of assels by one governmental it or other organization o
another.  Typically, these confributions are made to kecal governments from the state and
federal government, Grants are nsually made for specific purposes.

LEVY LIMIT - The amncunt of dollars a Town can taise by taxation ander Proposition 2 172,

LINE-ITEM _BUDGET - A format of budgeung which organizes costs by type of
expenditare. Such as expenses, equipment, and salaries.

OVERLAY - The overlay is the amount raised by the Assessors to be used for polential
ahatement of property taxes. The Overlay Surplus is the portion of each year's overlay
sccount 1 longer requited 10 cover propercy tax abatements.

PROVERTY TAX LEVY - The amount produced by multiplying the assessed valuation of

property by the tax rate. The tax rate is expressed "per thousand dollars” of assessed
valuation.

RESERVE FUNLD - Money set aside by Town Meeting to be aliocated by the Advisory
Board for extraordinary and unforeseen expenditures.

REVOLVING FUND {(Ch.d4, Sec. 53E 1/2) - A Town may annually authorize the ase of a
revolving fund by accounting for separately the receipts received from a particular service ar
program and expend from such fund for providing such scrvice or progiam without
ApRTOpTIALion.

STAB]L&%TIGN FIUIND - A special account which Is vested until used and can only be
utilized by wown meeting appropriation.




FISCAL YEAR 2014 BUDGET MESSAGE
FROM THE ADVISORY BOARD -

Economic Growrth will continue to be at a very slow pace this coming year but there are
sigms of positive change that should be helpful in Marshfield. The housing market is
starting to revive and sales are improving albeit slightly, There arc some older previously
approved, inactive subdivisions and new subdivisions before the Planning that are now
beginning to pursue bailding permits. Building perinits (all) are up from last year. -

The Town will benefit from the completion of a major econemic endeavor which is the
Route 139 widening project. New business is evolving in Marshfield and our new High
School project is now visibly taking shape.

Although the economy is moving in the right direction, we are still far from the great
coonomic times of years ago.

The Blizzard of 2013 changes the positive economic signs inlo a time to review and
reflect our fimancial circumstanees. At the time of this report, we could be looking at
millions of dollars of damages throughout the town. The Board of Selectmien was pranted
authority to deficit spend and there is still time lor more storms. We have confidence that
our Fiscal Team will be providing thoughts, options and action iiems to address the
pending shortfatl, including using stabilization finds.

This year, making Public Safety & priority, we are proposing to increase Police and Fire
Budgets by nearly 7%. We support adding two police officers to the Police Department
and increasing the Fire Department overtime budget. We are very proud of our public
safety efforts.

The FY 14 Budget did atternpt to restore, even in a minor approach, some levels of
services throughout Town government.

We are extremely grateful for the working relationship we have with all departments and
for the leattership provided by the Board of Selectmen. We see the Fiscal Team as an
assct to Marshlield Town Government. Our challenges will not be easy to resolve but we
all should continue w work cooperatively engether. Pleasc keep in mind, much of the hard
work that is done to review, compile and balance the Town’s Budget was sturted in early
Febrnary and culminates with Town Mecting action. While thut process mvolved a
commmitmett to spend many nights at Town Hall and in meetings, we all feel privileged to
waork for this great conpnurity!

(m behalf of the Advisory Board,
Keith Polansky, Chairman loanne Cavlfield Carlos Pena

Thomas Scolling Dronald McAlzer Yvonone Frice
Panline Reid Elizabeth Zimmer Paul Sullivan



SPECIAL TOWN MEETING WARRANT

MONDAY, APRIL 22, 2013



TOWN OF MARSHFIELD
COMMONWEALTEH OF MASSACHUSETTS
SPECIAL TOWN MEETING WARRANT

Special Town Meeting, Monday, Apri] 22, 2013

At 7:00 o’clock in the evening at the Furnace Brook Middle School

Plymouth, $8: To either of the constables in the Town of Marshfield in the County of Plymouth.

Greetings: Inthe name of the Commoonwealth of Massachusetts you are required o notify and
warn the inhabitants of the Town of Marshfield qualified Lo vote in Town affairs to meet in the
Fummace Brook Middle School Anditorium on Monday, the 22nd day of April 2013, at seven
o'clock in the evening then and there to act on the following articles:

ARTICLE 1 Will the Town vote to raise and appropriate ot transier from available
funds the sum of $3,181.60 for payment of unpaid bills incrared during the previous fiscal yoear
or take any other action relative thoreto.

DEPARTMENT VENGOR DATE AMOUNT
SCHOOL. LIFE DIMEMNSIOMS aMafetz $1.377.00
SCHOOL - HUNTIMNGTON CONTROLS 3qgiEnz2 £1,188.70
SCHOOL PEARSOR 120201 1 §A4L7.32
SCHOOL WELLS FARGD 124152008 _ETE.CHJ

TREASURER COMMONWEALTH OF MASS 1f7/84-7/i22/94 $2,0829.58

STATE BOARD OF BETIREMENT
§5,1581.60
Board of Saiﬁcmtan

Advisory Board Recommendation ai Town Meeting,

. Article 1 Explanation: These are unpaid bills from previous fiscal years that need 1o be pated.

ARTICLE 2 Will the Town votz to make the following adjustments to the Fiscal Year
9013 General Fund budget line items voted as Article 6 at the April 2012 Anpual Town Meeting:

Transfer from the following FY 2013 budgets:

Employee Benefits: sum ¢of money
Unamployment: sun of money
Utilities: s of money

- Legal: ' sum of money



Transfer to the following FY 2043 budgats:

Stow & fogr qum of mopey
Reserve Fund gire of money
CGeneral Insurance: sum of money
Facilitics Expepses (Library Exterion): 531,241.31
Police Salaries {Overtime): surn of money
Fire Expenses (Stretcher): $17,000.00

And forther to transfer $27,223.21 from Veniress Benovation, Arficle 29, ATM, 4/ 2003,
transfer $4.018.10 from Feasibility Study, Article 17, STM, 10/2007 and transfer a sum of
money from other available funds or take any other action on any other line item relative thereto.

Board of Selectimen
Advisory Board Recommendation at Town Meeting.

Article 2 Explanation: This appropriation will fumd those general fund line items which are

experiencing shortfalls for unforeseen circumstances by trangferving funds from line ftems which
are puﬁjmzmg beiter than expectad.

ARTICLE 3 'Will the Town vote to teanster from Overlay Surplus the sum of $76,000
for the purpose of funding the abatement of FY 2009 persomal property tag to Verizon,

Board of Selectmen
Advisory Board Recommendation at Town Mecting,

Article 3 Explonation: The Supreme Judicial Court of Massachusetts has awarded Verizon an
abatement of personal property tax for FY 2009, This case applied 1o all municipalities in

Massachusetts which assessed o personal property tax to Verizon in FY 2009 based on values set
by the Department of Reverne.

ARTICLE 4 Will the Town vote to expend a sumn of money for the Energy Services
Contract (ESCO) upgrades to various municipal buildings including asbestos abatement caosts
and to fund such approprialion transfer a sum of money from the investment income eamed on
the proceeds from e qualified snergy conservation bond issucd July 2. 2012 or take any other
action relative thereto.

Board of Selecimen
Advisory Board Recommendation. at Town Meeting.

Article 4 Explanation: The Town previously approved 85,000,000 for this profect which was
financed by a federally subsidized qualified energy conservation bond, The federval subysidy will
pay the full interest due on the bond over the next ten years. The terms of the bond require that
any investment income earned by the Town on the 85,000,000 be applied to the project costs. At



the time of the submission of this article, $215.30 in additional invesument income had been
earned. '

ARTICLE 5 Wikl the Town vote to establish a Capital Project Fund under
Maszachusatts General Laws Chapter 44, $5B or take any other action telative therato.

Board of Selectmen
Advisery Board Recommendation at Town Meeting.

Article 5 Explanation: Unused funds in previous capital project authorizations would be closed
io this fund per the Town By-Laws. This fund would then be used as the primary funding source
for future capital projects. By establishing this fund in the Special Town Meeting, the Town can
implement it for the FY 2013 accounting year end.

ARTICLE 6 Will the Town vote amend Article 36 of the Town By-laws. by
inserting Section 44 as follows: .
Arficle 36, Section 4A - CAPTTAL PROJECT FUND

1. A Capital Project Fund shall be established by Town Meeting vote. The Town Accountant is
herehy authorized to ciose all compleied general revenue, free cash and refained carnings
finunced capital appropriation balances in the General and Enterprise Furds o this fund. No
expenditurcs shall be made from the Capital Project Fund. The fund shafl serve solely as a source
for financing fiture capiial needs. '

2. Unobligated balances in bonded capital project accourts shall be transferred to the Capital
Project Fund at the completion of each such capital project. These balances shall be reserved for
future appropriation in accordance with the municipal finance laws. To the cxtent that Town
Meeting has not voted Lo designate Capital Project funds for a specific filnre project, the
{Inreserved Fuod Balance in the Capital Project Fund shall be avaitable for appropriation Lo
additional capital needs.

3. As capital projecis are completed during the course of a Ffscal year, the responsible department
head shatl notify the Town Accountant and/or Treasurer Collectar, who shall close unobligated
appropriation balances to the Capital Project Fund. All vear-end encumbered capital
appropriation balances shall be brought forward from one year to the next, without any action of
the responsible department head. '

4. Not later than July 15th of each fiscal year, cach department head having a capital
appropriation in either an Enterprise Fund or the General Fund, for which there i3 an
unexpended and unsncumbersd balunes at June 30, shall provide the Town Accountant and/or
Treasurer Collector with a detailed request to carry the balance forward inwo the new fiscal year.
This request shatl contain a detailed description of the work t9 be performed, including any
vadations from the original plan, and a projected scheduls for completion of the project. Frior o
closing any appropriation for a capital project which has not been conpleted, the Town
Acceountant shall gbtain the concurrence of the Board of Selectmen.

5. Ta the extent that undesignated and unreserved funds are aveilable in the Caprieal



Project Fund at ths time that the Capital Budget is submitted to Town Meeting, thiy

fund shall be used as the priotity source for capital appropriations. Free Cash shall not be used as
a financing source for a capital appropriation while equal funding is available in the Capital
Project Fund.

6. The Town Accountant andior Treasurer Collector shall provide the Capital Budget Commitice
and the Board of Selectmen with an annual detaled seport on the status of all capital
appropriations, including a summary of all activity into and out of the Capital Project Fund.

or take any action relative thereto

Board of Selectmen

Advisory Board Recommendation at Town Meeting,

Article 6 Explanation. The above By-law would set out how funds would be closed to the
Capital Project Fund and how they could be used. The adoption of such a fund was
recommended to the Town by the Department of Revenue to address future capital needs.

ARTICLE 7 Will the Town votz to trunsler from avalable funds a sum of money to
fiund collective bargaining agrectments or other employee contracis with any one or mere of the

- following organizations with respect to the fiscal year beginning fuly 1, 2011 and/or [or priot
fiscal years:

American Federation of State County aml Murécipal Employees AF1. — CTO State Council 93
Local 1700 {Supervisory Employess)

or eake any action relative thersto,

Board of Sclectmen

Advisory Board Recommendation: At Town Mevting.

Article 7 Explanation: The Town has negoiinied a collective bargaining agreement with the
union above noted. Settlements ave presented under MGL Chaprer 1508 for funding.



ARTICLE 8 ‘Wil the Town voie w transfer from the Stabilization Fund and any other
avallzble funds or borrow & sutm of money for costs associated with the winter storms of 2013
and any snow and ice deficit due 0 sDow removal costs incurred in the 2013 wintet season ot
tike any other action relutive therefo.

Board of Selectmen

Advisory Board Recommendation: Af Town Meeting,

Article 8 Explanation: The Blizzard of 2013 was a historic event that cawsed considerable
damage and resulted in unexpected el unforeseen costs. An article will be placed on a future
Town Meeting Warrdnt to replace these finds upon receip! of federid andior state
rEDITSEMERLS.

ARTICLE® Wil the Town to authorize the Board of Selectmen to onter nto a long-
term, twenty (20} vear; Power Purchase Agreement (PPA) with No Fossi Fuels, LLC, its
successors and assigns, incleding an agreement to provide for certain real estate and/or pruperty
taxes during the term of the agreement and/or & paymnert in Tien of taxes agregment for the term
of the apreement in connection with a solar photovoltaic generation facility with an aggregate
generating capacity of approfimately 3.990 MW DC {3.04 MW AC) to be Jocated off of Clay Pit
Road in Marshfield on privately owned land which is designed to produce Nel Metering Credits
for use by the Town in offsetting the wrility hills associated with the Town's utility accounts o
take any action relative thereto,

Board of Selectmen
Adyisory Board Recommendation at Town Meeting.

Article 9 Explanation: The Board of Selectmen, ai the time of the preparaiion of the Spectal
Town Mesting Warrant, has been negofigiing a contract with a private lund owner and
developer to purchase electricily generaied by a solar wrray (Solur Photovoliaic generation
fecility) that is capable of generaiing nearly 4 megawatts of power. The contract or Power
Purchase Agreement 15 for fventy Years and will produce net matering credits for the Town of
Marshfleld thai will be used fo reduce the cost of electricity throughout the Towm.

ARTICLE 10 Will the Town vole to take by Eminent Domuin an access and grading
casement of 30 foot width within assessors parcel IT12-01-094 and shown on a plan prepazed by
Millbrook Surveying and Engineering, Marshfield, MA on file with the Town Clerk with land
damages in (heé amount of a sum of money paid o5 take any action relative thateto.

Board of Public Waorks
Advisory Board Recommendation at Town Meeting, '



Article 10 Explunation: The Town’s drainage system from Ferry Street oulfalls within an avea on
Town owned parcel (G12-29-07 designated Yor drainage. The proposed easement ot adjacent
privaie properfy HI20I-09A will provide access for maintenance of the drainage dreq and
allow the grading adjacent fo be mainained ta control storm waler.

ARTICLE 31 Wil the Town will vote to amend the Town of Marshfield Zonmg
Bvlaws by adding a new section under Article V, Use Regulations, as foilows:

Section 5.05 Temvorary Moratofium on Medical Marijnana Treatmeni Centers.  There 18
hereby gnacted a temporary moratotium on the issuance of any use, building and/or zoming
petmits or approvals in arty zoging district relating to medical marinana treatrent centers and
other uses related to regqulation of medical marijuana in the Town.  The temporary moratorium
will end on May 30, 2014 unless this moratorinm is sooner repealsd by Town Meeting upon
recommmendation of the Planning Board  The moratorinm enacted by this paragraph will
provide the Planning Board and Town sofficient time to write amendments to the Bylaw to
detertnine the best way to regulaie facilities assoclated with selling and processing marijirana for
medical use in light of the enactment of liiiative Petition for the Humanitatian Medical Use of

Marijuana effective Jarmary 1, 2013 and future regnlations relating thereto to be promulgated by
the Massachusetts Department of Public Health,

Or take any other action relative theretn,
Board of Selectmen

Advisory Board Recormmendation at Town Meeting,

Article 11 Explanation: Massachusetts voiers upproved a ballot question legalizing martiuara
for medical use; however, the Commonwealth and State Depariment of Public Health (DPH) has
not provided any guidelines or promulgated regulations ar this time to help the Town make a
prudent decision about medical marijuana focililies and appropriare zoning regulations.” The
MA Attorney General's Office has vuled that cities and towns are free to adopt reasonable
zoning moratoriums to enable thern to respond in an appropriate manner to the forthcoming
DPH regulations. The Board of Selectmen is recommending Town Meeting approve this
moratorinm to previde ampls time for the Planaing Board to consider the rew regulatians when
[ssiced! and thelr inpacts on zoning issue, to enable the Board of Health to consider local
gisidelines, and the Police Depariment to address present their concerns expressed on a state
wide level alveady throwgh the Massachusetis Chiefs of Police Association. .

ARTICLE 12 Will the Town vote to appropriate a sum of money for the purchase and
installation of window blinds at the Daniel Webster and Eames Way schools and to fund such
appropriation transfer a sum of money from the wility rebates recelved from NStar & Columbia
(as for the enerey improvernents made az part of the ESCO project?

Board of Selectmen



Advisory Boart Recommendation at Town Meeting,

Articlel? Explanarion: The replacement of the windows at the Daniel Webster end Eames Wy
schools were part of the ESCO project. Unfortunately, the old window blinds are nol compatible
with the new energy gificient windows and replacement blinds were not part of the FSCO
project.

ARTICLE 13 Will the Town vote to appropriate a sum of money for the faintenance
comtracts for the new energy efficicar boilers and HVAC systems installed as part of the ESCO
project and to fund such appropriztion transfer 2 sum of money from the utility rebates received
from NStar & Columbia Gas for the energy improvernents mede as part of the ESCO project?

Board of Selecimen
Advisory Board Recommendation at Towa Meeting.

Article 13 Explanation: The maintenance contracts will be phased oul bur are needed for the
first year to brain existing staff to properly mainiain the new sysiams.

ARTICLE 14 Will the Town vote to raise and appropriate, transfer from available funds
or borrow,  sum of money for the following General Fund purpose ot take any ofhet action
refarive thereto.
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Capital Budget Comnitee
Advisory Board Recommendation at Town Meeting,

Article 14 Explanation: This article provides the funding necessary to parmanently replace
approximatety 1,731 feet of seqwall along Suwrf Avenne bounded more or less by the end of the
recently constructed new seawall at Furragur Rood and Old Beach Road and including the
replacement of the access ramp. The seawall was construcied tn 1931 and has reached beyond
the end of design life. There are areas of severe concrete deterioration thai are unstiloble for
long termn lasting repair. The access ramp at Old Beach Road and return walls will ulso be
reconstructed for emergency vehicle and pedestrian access. The article will also repair 130 feet
of the mortared revetment a Hewitl’s Point and further provide design and permit funds for the
2 600 linear feet of seawdll from (d Beach Road to 3" Road.



ARTICLE 15 %ill the Town vole o acl upon the recommendation of the Board of
Public Works to authorize the acquisition of certain parcel of land shown on the Marshticld
Asscasor’s Map as lot GLO-03-01 containing .6532 acres more or less, located at 29 Main Stwreet
ior the purpuse of prodection of groundwater and water supply of the muamicipal well ield, and 1o
authorize the reasurer W borrow a siun of money for the parchase, wilh costs defraved from the
Water Enterprise Fund or lake any action relative therelo.

Advisory Board Recommmendation: At Town Meeting,
Article 15 Explaneation: The property is located on Madn Street and iy within the Zone-|

WRPDL... . The puvpose of the acguisition iy o protect the integriny of the gronmdwater and water
supply to the well (5},






You are directed to scrve this warrant by posting atissted copies thereof at ten pubhe places in
different parts of the Town not less than fourteen days befors the helding of said mesfing

ating,
Hereof fail not to muke the due retusn of this Waerant with our doings thereon to the Town Clerk
af the time and place of the meeting aloresaid:

. Given under our hands this  20th dav of March 2013,

MARSHFIELD BOARD OF SELECTAEN

Mty 2

Marthew J. McDonough, Chtairman

M”)M.

Seephen GF Robbins, ‘\"icchhair

fol E Haill, Cictk

At copy, ATTEST:
Conatable



TOWN OF MARSHFIELD

ANNUAL TOWN MEETING WARRANT

MONDAY, APRIL 22, 2013 AT 7:00 P.M.
AT

FURNACE BROOK MIDDLE SCHOOL AUDITORIUM



TOWN OF MARSHFIELD
COMMONWEALTH OF MASSACHUSETTS
WARRANT

For Annual Town Meeting, Monday, April 22, 2013
at 7-00 o'clock in the evening and on Tiesday, April 303, 2013 in the forenoon for the
Election of Town Officers of Marshfield and United Siates Senator

Precincts 1,2.3. 4,5, 6,7 - Fumace Brook Middle School Anditorinm
Plymaouth, SS: To either of the constables in the Town of Marshfield in the County of Plymouth.
Cireatings: Tn the name of the Commonwealth of Massachusetls you are required to notify and wam
the inhabitants of the Town of Mawhield qualifizd to vote in Town affairs to mect in the Furnace

Brook Middle School Auditoriom on Monday, the 27" of April 2013, at seven o'clock in the
evening then and there to act on the following articles:

ARTICLE 1 Will the Town vote to receive the reports of the Town Officers and
Committess and to act thercon,

Board of Selecimen

ARTICLE 2 Will the Town vote to establish the salaries and compensation of all
elected Town Officers For fiscal vear 2014 and ratse and appropriate a sum of woney to pay the
same, or act on anything relative thereto:

Selecumen $3.417 (Chairman $1,229, 2 members $1,094)
AS5e88018 £3,687 (Chaimman $1,363. 2 members $1,162)
Fublic Works $2.180 {Chairman $816, 2 members 3682)
Planning Board $1,120 {Chaivman $320, 4 members $200)
Board of Healih 51,460
Town Clerk ' $35,380
Moderator 02

567,536

Board of Selectmen

Advisory Board Recommendation: At Town Meeting.

ARTICLE 3 Will the Town vote to raise and appropriate, transfer from
available funds or bormow, a sum of money for the following General, Water, Wastewuler

(Sewer) and Solid Waste Fund purposes, or take any other action relative therein. (Ses
Appendix B for debt information).
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ARTICLE 4 Wili the Town vote Lo establish revolving funds for certain Town
Massachuseits General Taw, Chapter 44, Seciion 53E1/2 for the fiscal year
dited to each fund the purposes for which

Departments under
beginning July L, 2013, with the specibc receipls cre
each fund may be spent and the maximum amount that rmay be speat from cach fund for the

fiscal year as follows. or wke any other action relative thereto:

FY 2014
Authorized! Revolving| Revepue Spending
- 1o Spend Fund | Source Usc of Fund| Limit |
Full and part-
time salaries,
supphes,
other charges
and expenses
: Fees charged  {of the various
[Fecteation fot recreation  [recTeation
CommissioniBecraalion |[programs. DLOZTaS. $349,000
" Fees charged  [Part-time
for beach salaries,
stickers, supplies,
paddng at other charges
public beach  [and expenses
Beach lols and spack |of the beach 247,000
CommissionBeaches  |bar operatiops. joperations. -
Part-time
sglaries,
supphies,
ather charges
and expenses
Playing  [Fecs charged fjof the playing 13,400
Field for tental of  [fleld
DPW Remntals laving ficlds. joperations.
N Part-time
High staff, supplies
School ampd
Graphic  [Fees charged  |equipmoet
School LArts for the eraphic |for the $28,900
Commiltse Program  |arts program.  jprogram.
Part-time
staff, supplcs
High Fees charged  |and
Schoal for the cquipment 514000
School Restaurant [restaurant for the
[Committes [Program  |program. program.




Part-time
Hees charged  [staff, supplies
for the and
Boat activities of the lequiprnent
School Building  Ipoal building  [for the
Committee [Program  |[prograim. TOgramn. £7.900
Fees charged  [Part-time
for the staft, supplies
activities of the jand
mtegrated [integrated pre- jequipment
school Pre-school {school for the
Committee |[Program  |progra. opran. $124.000
Services of
ihe
continning
Fees charged  [education
Community|fot smmer prograrm
; Education Ischool and siaff, supplies
School JProgram  |adull atud
Committee  [Fund egducation. equipment. $38,000
Driver
Diiver IFess charged  jeducation
Educatiem  Hor Driver stafl,
Schoot JProgeam  [education supplies, and
iCommitiee  |Fund DT equipment. 373,000
Expenses ‘
associated
with school
parking lat
Student  [Fecs charged to[maintenance
Sciool Parking  Istudents for  jand
Committze [Fund patking. _|monitoring. $35,000
Fxpenses :
asaociated
with
transporiation
Council on JGATRA  [Reimbursement/services for $73,000
Apging Bus for Services  |[COA
Fxpenses
associated
Wik
maintenance
Fees for Rental jof the Seth
Seth of Seth Ventress
Ventress Ventress Building
[Rental Selectimen [Bullding BRIt

Ln



TOTAL OF
ALL FUNDS| 51,003,330

Advisory Beard Recommendation: At Town Meeting.

In aceordance to Massachusetts General Laws Chapter 44 Section 53E 172,
receipts and expenditares are reported as

fallows:

Revolvinz Fund  |Beg Balance! Receipts |Expenditures Ending |
Ralance

Recreation: .

T1/11-6/30/12 $477 458.7015340,417 64| S418,681.60)  $408,194.83

7A/12-12/31/12 5408,194 83| §53,866.22| $183.619.71 $318,441 34

Beaches:

FAS 1630712 $79.846.91|5247,711.66 5226,187 .22 $101,371 35]

7121273142 £101,371.35|$125,276.48| $166.470.06 $60,177.77

Playing Fieid

Rentuls: ]

7/5/11-6/30/12 $27. 152,87 $13.430.00 $40,582.87 (0000

T2-12/31/12 {$0.00  $2,975.00 $1,986.08 LO58.92

High School Graphic Arts:

TI1/1E-6/30/12 $1.473.64] $2R927.8Y  $28.738.94 $1.661.59

"7/1/12-12/31/12 $1.661.590 517,054 05 517.141.19 £1.604.45

High Scheol Restaurant o

Program:

TAA1-6/30/12 $17.200.453| §14,455.30 $14,778.18 51686777

TI12-12/31712 £16.967.77 $2,970.14 $35.783.05 $14,149.86

Boat Building Program:

7 1711-6/30/52 b $6.053.18F §7,926.00 £7.372.41 $7,506 77

7i1/12-12/33/12 47530677 §400.00 $5,460.01 £2.446.76

Integrated Pre-School Program:

7i1/11-6/30/12 $51,701.66(5124,695.5(F  $158,151.55 %18.24561

T2-121311412, $18.245.611 $48,632.66) $52,952.77 $13.923.50




Community Education

Program:

T L-6F30412 $29.260.59] S38.540.46 $37,400 80 $30301.25
7/12-12531412 $£30,301.25]  $4,390.00 L2 27334 $6,417.91
Driver Edvucatiom Trengram:

7f1/11-6/30/12 516,460,094 £73.025.00 $77.933 83 $11,352.11
{7/112-12/31/12 $311,552.11| $40,000.00 $31.,033.56 £20,318.35
Student Parking

Fond: :
7i1/11-6/30/12 44 089,101 $33420.00 563,060.28 31643291
T/12-12/3112 $16.439 81| 515,254.50 F12,428.55 $19,265.8ﬂ
Gatra Bus : |
7i/11-6/360412 $10.346.25 §73,593.00 FA4403.11 5§39 536.23
TA12-1231712 $£30,536.23| $34,933.98,  S31 41383 543,057 .38
Seth Ventress l

Rental .

T1711-6/30/12 $1.070.003 S180.00 $1.070.00 S180.00
212131712 $180.00 $305.00 $0.00 $485.001

Article 4 Explanaiion: Revolving fitndy established under Chapter-44 Section 33E ¥ need to be
reavthorized each vear and must be used ay described and for the purposes noted in the above
noted matrix.  Chapter 44 Section 53E1/2 also requires an annual report included above. The

Recreation Fund is being converted from a Chapier 44 Section 33D revolving fund to ¢ Chapter
44 Section 53E1/2 revolving fund. '

Advizory Board Recommendation: At Town Meeting.

ARTICLE 5 Wil the Town vote to revoke its aceeptance of the provisions of Gen. L. ¢.
44 §33D approved by Article 7 at the 1981 Annual Town Meeting establishing a revolving (und

for the eonduet of seif supporting recreation andfor park services or take any action relative
thersto,

Board of Selectmen

Advisory Board Recommendation: At Town Meeting.

Article 3 Explonation: {f Article 4 is approved as recommended this article would complete the
recommendation of DOR and elimingte the exisiing recrealion accousl.

-1



ARTICLE 6 Will the Town vote to transfer a sum of meney into the Stabilization Fund
or take any other action relative thetato.

Board of Selectmen
Advisery Board Recommendation: At Town Merting.

Article 6 Fxplanation: The Stabilization is a special reserve account that currently has a balance
of §2,307,863. Only the legislative body of the Town, which is Town Meeting, may move funds
into or oul of this reserve accownt. A 2/3 vote 18 required to move funds oul of the stabilization
account for any legally authorized purpose.

ARTICLE 7 Wil the Town vote to raise and appropriats, or transfer from available
funds; including the Water Enterprise Fund, the Wastewater Enteipise Fund and the Solid Wasts
Enterprise Fund in accordance with Massachusetts General Laws Chapter 44 Section 33F 44,
such sums of money as it determines necessary for Town expenses and charges including
without limitation of the foregoing, debt and Interest, wages, galanes, Reserve Fund and
cxpensss for operations for the Town's departments and offiees, all for FY2014 {beginning huly
1, 2013 and ending June 30, 2014) inclusive, in accordapcs with the following schedule, which is
jnearporated by reference herein ot take any action in relation thereto. (Ses Appendix C for
Fnterprise Fund detail) '




Depatiment
Selectmen Salaries
Selectmean Expenses
Selectmen Total
Facilities Salaries
Farilittes Expanses -
: Facilities Total
: - Reésetve Fund
- Town Acct Salaries
Town Acct Expanses
- Town ﬁ!_:k:t Total
Assessors Salaries
ASSESSNS Expensas )
: - Assessnrs Tn‘EaI
Treas Coll Salaries
Treas Coll Expenses
" . Treas Coll Total
- JAudit
L egal -
info Technlgy Salaries
Info Technlgy Expanses )
— Info Technlgy Tutal, .
Town Clerk Salaries
Tr::wn Cierk Expenses _
- Town Cierk Total ©
. Elections/Bd of Reg’
Conservation Salaries
G{:nsewahan ExpanSEE
Cnnsenratmn Total:
Planning Bd Salaries
Plannmg Bd Expenses _
Planmng Ed Total

1 &% 67

[2=3 = B 2N

-uée:

2 A 5

-£n err 45 & o B 417

- - &y LR B

FY{2
Expended
241,812
184,943
' 435,755

53,000
2,942

. BRTG .

168,484
3.233

72T

MZ1E7
57,082

959,230

526,159
33,505
350,664

60,000

305,205 -

148,423
144,741

" 293164

438,268
1,755

- £0,025 -

RECRETSE

93,839
8,532

107,371 :

119,745
1,800

121545

Py )

o e U3

R.EAUT AL eR

B e

o i

een B W RO

B R

FY14 Advisary

FYi3 Board
Budget Recommended
255,132 & 263,850

. isapdo § 191,900
T 429,072 -5 | 455,750,
33,000 § 38,000
157,000 § 152,000
50,0008 - 250,000
100000 § - 100,000
175,197 § 180,419
3,939 5 4,700
179,1367°% 185,119
214111 § 223,680
#9750 $ 69,750
283861 .5, 293,430
339,556 & 350,546
34,380 $ 34,380

-, 373,936 5 . 384,926
©.60,000 5. - 60,000 .
170,000 0§ 115,000 °
143,430 $ 157,416
151,868 ¢ 169,547
1300158 %0 326,963
51732 % 52,921
L&A1 s - AT10)
- i55,842 -8 .. 57,031
LB5AB0 4 1 45,450
93,885 § 112,529

~ B580 b 12,768
-107,465.5 §-. . 125,287
121,284 & 128,461
1838 % 20208
123,482 § . 127,759



Cepartment
Zoning Bd of App Salaries
Zoning Bd of App Expenses

. Zoning Bd of App Total

Police Sataries
Faolice Expenses -
Police Total
Fire Salariag
Fire Expenses
L " Fire Total ’

Building tns Salaries
Building ins Expenses

Bulldmg Ins Totai:-

- Sealer of Wyts & Meas -

Artimal Control Salaries
Ammal EDntr{JI Expenses

Ammal Conircl Total

Animal Inspect Salaries
Animal Inspect Expenses _
Animal Inispect Total

Harormastar Salaries
Harbormaster Expenses

Harhormaster Tntal .

Education _ _
: " . Education Total

W Salanas
BPVY _Expenses )

Snow & lce

Auomotive. Fuel”

Bd of Heaith Salaries
Bd of Health Expenses

. Bd of Heatth Total

- DPW Total .

by £ S5

£ £ B

LR B B 60 ER e

R Y

FYiz

Expended
25 876
1077

... 26,753

3 733,459
231,027
3,964,486 .

3,962,655
258,148

4,250,801

235,756
Fr324
243,080

47,333
10,056

1,500

83,000
49,526

40,851,798
40,851,798

1,556,644
bBD,BEE

- 2,116,400 "
156,713 -

489,595 -

183,336
24,500

2077636,

10

000
1,800

142,526

e »

B ntr RS BB O

=

)

FY14 Advisory

FY13 Board
Budget Recommended
27,589 % 28,645

1880 5 1,880
29469 % 30,525 °
3713254 § 3961021
251,845 & 274,832
. 3,965,099 5 . 4,235,353
4142326 § 4,433,252
250,576 § 251,007
4,392,902 .8 4,684,348
237,079 % 239,566
C71ed 8 784
244,263 % . 297,080
L0005 . 5000
48,373 % 64,199 .
10,064 § 10,064

1,800 $ 1,800
1,800 $ - 1,800
93,000 8 93,000

- 50,500 % 50,500
143500 $ 143,500
41,400,104 B 42,653,343
41,400,104 ' § . 42,653,343
1,588,775 § 1,667,165
567,388 § 581,388
2,156,163 § = 2,248,553
" 7a00,000 -$° - - 400,000
-405,374.5 - - 408,300
183,775 $ 194,309
247§ 24017
207882 § - 218,426



Department
Council on Aging Salaries
Council on Aging Expenses

Cneci on Aging Total -

Yeterans Salaries
Wetarans Expenses

Library Salaries
Library Expengas

Recreation Salaries
Recreation Expensas
: + Recreation Total

Trustee of Wets Mem Salaries
Trustes of Vets Mem Expenses
- Trustees of Veterdns Memrls

Historical Commission

Clam Flais Salaries
Dlam Flats Expenses

Clam Flats Total
Deht Setvice
' Generdl-insurance-

" " Retirément .

.. Emplayee Benefits
. Unemployment
Medicare

Unclassified Salaries
Unciassmad Expensea

Unciasmf‘ ed Total

.. Ulifies -

Velérans Total - $

- ‘I ibrary Total

5
5
5
$
$

£ ST

&R U1

FY12
Expended
147,008

40 351

66,543
370,758

505,486
147,074
;652,580

55,765
1,458

=580

1,004
1,000

4.719,985

579,851

3,736,165
113,732

B3g,408 1.

798
33,112
133810

L aBO08

-187,359 .

A37.,402"

67,223

© 9580

2094

@ v

LA s

B s AL te v W

® n 4

“o o

§

FY13

FY14 Advisory

Board

Budget! Recommended

182,335
22,351

: 204,686,

70,104
394,750

‘ 4643353;‘.

510,880
115,750

/626,630

£5,865
1,532

“eraar-

8, ESD

7735,809

. 4,285250 -
© 5,676,655 -
;150,000

- 675,000

1,000
30,000

.+ 31,000

8580

B 40

A 7TAH00 " $

W e e

o

e a0 L

188,824
25587

214,411

83,583
406,044

- ABY.637.

561,665
113,250

7,150
4,851

12,000

8,780

2,000
1,000

+'3,000

8,243,767 -

- 666,549
. 4,458,347

" 5,472,872

120,00

1,000
30,000

1. 379,765,

Total General Fund Budget '

572,093,388 - $73,325,940 °

- 579,376,730

11



©FY4 Advisory

- FY12 FY13 - Board
Department Expended Budget Recomrmerded

Wastewater Salaies $ 795,250 § 795,250 $ 350,346
Wastewsier Expenses § 37,861 & 93%,500 $ 844,500
Wastewsater Debt Service $§ 506,156 § 522,351 % 522,351
Wasiswater Ermergency Reserve § - % 00000 3 100,000
Wastewater Enterprise $ 2,219,367 § 2,357,101 $  2417,197

Salid Waste Salaies $ 472136 § 515,031 % 560,367

Solid Wasie Expenses 5 1,862,176 § 1877000 3 2,077,000

Salid Waste Deht Service § - 3 - % -

Solid Waste Emetgency Reserve $ - 5 50,000 % 50,000
Solid Waste Enterprise § 2,334,312 § 2,542,031 § 2,887,367

Water Splaries § 1,057,403 § 1058275 5 1,187,868

Water Expanses % 735,836 % A56,000 % 871,000

Water Debt Sendce $ §75.320 5 927439 % 1,235,161

Water Emergency Reserve $ - % 100,000 % 100,000
Water Enterprise 5 2,666,559 § 2941714 5 3,394,029

Grand Total All Budgets § 79,343,626 $ 31,766,736 $ BT,B75323

Other Funding Sources Solid Wasts Enterprise Receints
Solid Waste Enterprise Retained Eamings
Water Enterprise Receipts

gier Enterprise Retsined Earnings

Water Enterarise Bond Premiums
Wastewater Enterprise Receipts
YWastewater Enterprise Retained Earnings
Cemetery Perpetual Care Interest
Free Cash
Licensing & Keeping of Dogs
Watarways Fund
Wetiznd Protection
Bond Premiums
Ckher Availabie Funds

Advisory Board
Advisory Board Recommendation: At Fown Meeting,

Asticle 7 Explanation: This article is the comprehensive omnibus Operational Budgei far Fiscal
Year 2014 for the eniire Town

ARTICT.E 8 Will the Town vote to atrile the existing Personncl Bylaw adopted by
Article 5 at the 1964 Apnual Town Meeting and substituting in its place the new Personnsl

iz



{lassification and Compensation Bylaw, set forth m its entirety in Appendix D hercto, as Article
92 of the General Bylaws.

Board of Selactmen

Advisory Board Recommendation: At Town Mecting,

Article § Explanaiion: The new Personnel Classificetion and Compensation Bylaw s the first
majar revision to the Persormel Bylow since 1964, The Bylaw is updated 1o reflect current
practices, procedures, current laws and regulations as well as a wage schedule that provides
Personnel Byloow emplovess with a 2% base salary increase. This is the same increase provided
to emplovees with setiled cotlective bargaining agreements for FYi4,

ARTICLE 9 Wil the Town vote Lo taise and appropriate the sum of $40,0040 for the
Compensated Absence Reserve and to fund such appropriation raise and appropriate or transfer
from available funds the s of 540,000 to be used to pay school and town employess equally
amounty to which they ate entitled under applicable collective bargaining agreements or
personne] bylaws, for unused siclz leave, or take any other action relative thereto,

. Board of Selectmen

Advyisory Board Recommendation: At Town Meeting,

Arficle @ Explanation: Each vear, emplovees of the Tovin are enfftled to sick lecove benefits due
Jrom union contracts or the Personnel Bylaw. Certain employees are entitled to-buy back sick
leave benefits and this article will fund those obligations.

ARTICT.L 10 Wil the Town vote to ralse and appropriate the snm of $10,000 and to
fund such appropriation raise and appropriate or transfer from available funds the sum of
510,000, o be translemed to the Cther Post Employment Benefits Liability Trust Fund as
established at the April 2003 Special Town Meeling ot cike any other action 1elative thereto.

Bcra_ra of Selectinen

Advisory Board Recommendation: A Town Meeting,

Article 10 Faplanation: This funding would demonsirate the Town's recognition of the Hability
arld an ongoing aitempt to address it

ARTICLE 11 Will the Town vote to raise and appropriate or transfer from available
funds the sam of 513,000 to codify the Town's Municipal Bylaws and all Departmental Rules
and Regulations, or take any action in relation thereto,

: Board of Selectmen
Adyisory Board Recommendation: At Town Mecting,
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Article 11 Explanation: Currently the Town's Bylaws are recorded in chronological order.
Without lmowing when a bylaw way adopted, it ts very difficult to discover or research the
applicable bylaws, Standard code orgunization is by subject matter, which makes resecrch
much easier. Also, there s no composite of Board, Commifice ar Commission policies, rules or
repulations. The codification process wonld not anly reorganize all of the Town's Bylaws but
wlse include a section on depuartmental policies. The codification project is designed to provide
easy access to all goveriing Indaws and policies in an organized fashion.

ARTICLE 12 Will the Town vote to amend the Fown of Marshlietd Zoning Bylaws by
striking certain langusge nnder Article ¥V, Section 504, Accessory Uses, Section 2¢ as foltows:

20. - Accessory commercial parking lot to be operated only during the time the Marshfisld
Fair is being condacted each year, such parking lot to be used salely for the purpose of providing
parking for persons attending the Marsifield Fair.

and Teplacing it with the followng new text:

20.  Accessory commercial parking lot to be operated only during the Gine eveants arc being
conducted on the property of the Marshfield Fairgrounds, such parking lot o be nsed solely for
the purpose of providing parding for petsuns attending the Marshfield Fair or events on the -
Marshlield Fairgrounds, or to take any other action relative thereto. :

Board of Selectmen
Advisory Roard Recommendation: At Fown Meeting.

Article 12 FExplanation: The curvent zoning bylaw allows for lawful accessory “commercial”
parking only for the treditional (10 day) Marshfield Fair.  This change would authorize
accessory “commercial” parking for residents located in the inunediate vicinity of the
Marshfield Fairgrounds during other events held at the Marshfield Fairgrounds throughout the
year Additional events are required 10 obtuin additional licenses from the Board of Selectmen.

ARTICLE 13  Will the Town vote (o taisc and appropriate ot traasfer from available
fands the swm of $4,500.00 to contract with Northeasiern University’s Dukalis Canter for Urban
and Regional Policy and participaie o a program entitled Economic Development Seif
Assessment Tool (EDSAT) to assist the Town in developing in formultating and implementing an
economic devclopment strategy ar take a1y action relative therefo.

Board of Selectmen

Advisory Board Recommendation: At Town Meeling,



Article 13 Explanation: The Board of Selecimen has as an overall priority goal of economic
development in the Town, The biggest impact on economic development tn recent history will be
the completion of the RT 139 widening project. In enticipation and hope for new business and
fldusiry in the appropriately zoned areas, the Board of Selectmen is seeking guldance relative
the Town's existing process for development by reviewing our process strengths and wealnesses.
A sty would be conducted under the general direction of Dr. Barry Bluestone, a well Inow

economist, through the Kifty and Michael Dukalds Center for Urban and Regional Policy at
Northeastern University.

ARTICLE 14 Will the Town vote to raise and appropriate or fransfer from available

funds the sum of $6,000 to fund non-prolil agencies providing services to Marshfield residents
listed as follows:

13 Clift Rodgers Pres Library - $1,000
21 YWCA - 510
3} South Coastal Counties Legal Services, Tm: 51,000
4} South Shore Women’s Resource Center - $1,000
3y Talking Information Center - 51,000
6) Grad Niwe Live, Tnc., $1,000

or take any action relative thereto.
Board of Selactmen

Advisery Board Recommendation: At Town Meeting.

Article T4 Explanation: The Board of Selecimen adopted g Non-Profit Funding Policy that
would allow for non-prafil entities providing services fo Marshfield residenis fo submit a request
for funding. The Board of Selectmen and Advisory Board would have informoiion about the
entity/agency and this world allow the Town , through the budget process, to provide the same

fiscal considerations and scruting that {8 provided to aff Town Departinents when making
budpetary decisions.

ARTICLE 15 Will the Town vote to appropriaie a sum of money bom funds avalable to
the Town under Massachusetts General Law Chapter 90, Section 34(2){a), or take any other
action rekative thereto.

Board of Public Warks
Advisory Board Recomimendation: At Town Meeting,

Article 15 Explanation: This arficle authorizes the Town to receive State funding for public road
profects within the Town which are approved

ARTICLE 16 Will the Town vote w raise and appropriate, and/or transfer from available
funds and/ or authorize the borrowing of funds to purchase 9.8 acres of jand consisting ¢f three
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parcels of land identified as Assessors Map K1(-19-34 (12 acres) and K10-01-33 {4 acres) and
K10-19-32 (4.6 acres) for a Sum of Moncy, for the prrpose of gaining access to Bass Creek for
fumre maintenance dredging, or tuke any other action related thereto,

Board of Public Works
Advisory Baard Recommendation: At Town Meeting.

Article 16 Fxplanation: This ariicle provides authorization to purchase wetlands abufting Leon
Street and Charles Streer and the Bass Creek for fultre maintenance dredging of the Bass Creek,
This {and will ailow the Town an additional access point along the creek to reduce dredge spoil
removal costs.

ARTICLE 17 Will the Town vots fo raisc and appropriatc a Sum of Money, and ot
trapsfer from available fands and for authorize the borrowing of tunds fo conduct an audit ol
cemetery records, research historical data, conduct field verification, and develop mproved
management system and male recormmendations for the purpose of establishing a consolidated
historical record and determining the Town's futnre cemetery needs or take and action relative
therati.

Board of Pablic Works
Advisory Board Recommendation: At Town Meeting.
Article 17 Explanaiion: This article provides funding to create a historical recard of grave sites

in the Town dating back to the mid 16007s 1o the present, and create an improved record
management system and master plan to determine futnre cemetery needs.

ARTICLE 18 Will the Toswn vote to amend Article Filty-Four of the General Bylaws by
incorporating e following language, or take any other action relative thereto:

ARTICLE 6, Section 7 - REBUILDING THE MARSHETELD WASTEWATER TREATMENT
FACILITY AND PHASE I PUMP STATIONS AND COLTECTION SYSTEM: ['or any casts
associated with any significant rebuilding, upgrading or increase in capacity of the existing
wastewater treatment project, to the extent bonding is required to fund sach project, the project
will be bonded over a period of time as defermined by the treasurer/collector.  The existing
wastewater treatment project inclndes the phant, outfall, collection system and original lift
stations (Wain Lift, Avon Street, Central Street, and Plymouth Avemue) and their force mains.
Annual debt retirement shall be apporiioned so that 40% is placed on the general tax rate and
605 on the sewer users or as detormined by Town Meeiing vote. The 60% allocated to sewer
ugers will be recoveared by sewer user chasges.

Board of Public Works
Advisory Board Recommendation: At Town Meeting.

Article 18 Fxplanation: The Marshfield Wastewarer Treaiment Project, Phase I, was orgihally

funded, by bonding, with 40% placed on the gereral tax rate and 60% on the sevier users. This
mfrastructure is sow 30+ years old, benefits the entire Town, and is in need of rebuilding.
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ARTICLE 19 To sce if the Town will vote to amend the Town of Marshfield Zommg
Bylaws by re-writing under Article VII, Section 7.02 subsection 13 as follows:

“Tn any Residential districi, termporary conTactor signs up to six-square feet of total surface area
oo any side shall be permitted. Such signs may be ope- or two-sided, shall be unlighiad, and
mmst be free standing secured by post ot stuke in the ground with consent of the property owner.
Said signs shall also be set back {rom the layout of any street or way at teast ten {10) feet from
the strest 1ot line. Temporary contractor signs shall be allowed to be installed one week prior to
the commencernent of the project to be performed at that residential address and may remain in
place for no longer than twa weeks following completion of the project.”

And by adding the following language to the end of Asticle VI, Section 7 02, subseciion 14:

“Such signs shall be allowed to be installed one week prior to the commencernent of the project
to be performoed at that address and may rermain in place for no longer than two weeks folowing
completion of the project.”

also, by adding the following additional text to heading of Article VIT, Sccrion 7.04:

Sisns Pemmitted in Any Business District or in the Oveglay PMUD

and, by striking under Article VTI, Section 7.04, subsection 2 and replacing it with the following
Tew text: :

2. m) One primary wall sign is allowed. This sign shall represent 10% of the surface
arca of the wall to which it is attached up to 40 sq. tt. by right. A commercial or indusinal
establishment may be allowed, by special permit, to install a larger primary wall sign up to 90 sg.
ft. 50 Jong as the sarface area of the sign being requested does not excead 10% ot the swiace area
of the wall to which it iz affized. Primary signs nust be attached and parallel to 4 wall facing a
public of private way or a public of private parking arca serving the commercial establishment

' by A secondary wall sign, np to 40 sq. ft. shall also be allowed by right it 1s in
compliance with the criteriz listed herein. Larger secondary wall signs, up to 50 sq. ft. may be
allowed by special pexmit provided the size of the secondary wall sign does not excead (0% of
the surface area of the wall to which it is affixed  Sccondary wall signs musty be attached and
parallet o a wall of the building which faces a public or private way ot a prblic or private
parking area serving the commercial or mdustrial establishment.

cl A tortiary wall sign may be allowed by special permit, up wo 40 sq. ft. 1if it s i
cornpliance with the criteria listed herein. Tertiary wall signs must be attached and parallel toa
wall of the huilding which faces a public or private way or a public or private parking area
serving the cornmnercial or industrial establishiment.

d) A commerciat or industrial establishment may seck by special permit an
alternate wall sign design scheme allowing the sign area of a proposed wall sign, meeting the
criteria list=d above, to be broken tato multiple signs so long as the combined size of the zigns
dnes ot exceed the maximum allowable squars footage.
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e) If lighted, primary wall signs shall be illuminated infernaily or by indirect
lighting, Sscundary or Tertiary signs may be lighted by special permit. Flashing or animated
wull signs are nol permitted.

7y If acting on special permil, the Zoning Board of Appeals shall take into account
the visual impact of the proposed desiga scheme o1 the abutling properties, the character of the
abutting area and neighbothood, the types of signs and thelr materials, the type of use, the
sethack of the proposed building from the streets, ways or parking areas, ihe size of sach signs
and other design, visual and aesthetic considerations in order to promote a proper halance
between the proper and reasonable identification of the commercial and industrialk
establishments, the pressrvation of the character of the town and consistency with the intent and
purpasc of this hylaw. '

¢) The Zoning Board of Appeals may impose such conditions angd resirctions on
signs as it decms appropriste, mcluding without limiation, hours of Hlumination, size, matenals
of construction, the nature and type of ilhumination, lighting effects, color schemes and other
congiderations in order to protect the public pood consistent with the futent and purposc of this
Dvlaw,

) Commercial or Industrial establishments may be allowed to imprint logos.
brands or trademarks on any canopy, awning of similar strictare above doors o windows {ur
yaid buatness by special perimit, unkess the plan is for said imprint to serve as the prigary sign for
the commercial or industrial establishment, which is allowed by right.

i} The Zoaing Board of Appeals shail be the permit-granting authority for all
special permit signs, including in the PMUD.

Also by adding the following toxt to the end of Article VIL Section 7.04, subsection 4

*Ap udditionat sign board (inctuding E:[ECL‘I_'DniC}.Sh&U be permitted to be attached to the siendmg
sign up to a total surface area of 10 square feet per side. If elecronic, such sign boards may not
be flashing or animated.”

Or act un anything telative thereto.
Board of Selectmen/Chamber of Commerce
Advisory Board Recommendation: At Town Meeting,

Article 19 Explanation: The proposed changes 1o the exisling sign by-laws are intended fo
accompiish the following: 1) Bring proportionality to the bylaws by including a provision that
signs should not exceed 10% of the surface area of the wall fo which they are affixed. 2) It seeks.
tn add o special permitting process to occur that would allow businesses 1o aifix signs larger .
than 46 sq fi to large buildings so long as said signs don't exceed 10% of the surface of the wall
to which they are qffixed up to a maxinm of 90 sq. ji. 3) To give the ZBA enhanced decision-
making authority around design, aesthetics and impact of signs throwph the speciad permitting
process. 4) To allow for secondary signs to be affixed to buildings which face either multiple
roadways or parking areas serving the business. 3} To more clearly define frow long
contractor’s signs may remain at a fob-site. 6) To allow 10 5q fE sign boards to be added to
roadyide, freestanding signs.
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ARTICLE 20 Will the Town vote to amend the Zoning Bylaw Asticle V Tabie of [Use
Regulations - Community Facilities # 7. Day Carnp or other camp for children; to be & permiited
nge within the Planned Mized Use Development Zoning Disitict. The amended section of tho
Zommg Byvlaw will appear as fullows:

Section 5.04 TABLE QF USE REGUEATIONS
|
DPrincipal Uses Residential Business . Fndns- Overlay }
trial
R-|R-|R-| R |B-|B-{B3{B- [0 1L1]A]|PM|WR
1203 | B:1/|2 4 | P Ubh | PD
COMMUNITY
FACILITIES
{7 Daycamporether] S LS Ists - |- -]-]-1-'-1p} -
camp for children 1

Or act on anyihing relative thereto.

Planning Board
Advisory Board Recommendation: Ai Town Meeting,

Article 20 Fxplanation: The Table of Use Regulutions in Seciion 5.04 aof the Zoning Bylaw
currently does not allow camps for children in the Plunned Mixed Use Overlay District
(LMD, The proposed amendment to the Zoning Bylaw will allow camps as a permiited use in

the PMUD. This will allow the new Boys & Girls Club to offer coamp programs of their building
in the PMT/D.

ARTICLE 21 Will the Town voie to raise and appropriate the surn of $23,000 for the
purpose of providing Senior Cilizen Real Estate Tax Vouchers for services rendered pursuant

to an agreement i be formulated between the Council on Aging and the Board of Selectmen,
or take any other action relative thereto, ' :

Council on Aging

Advisory Board Recommendation: At Town Meeting,

Article 21 Explanation:  The Council on Aging Bourd voted unanimously 1o request anather
article for the Senior Property Tax Relief Work-Off Program. The program has been
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suceessful for sixteen years in providing temporary employment and tax relief to seniors an
limited incomes, while assisting town departments with much needed help.

ARTICLE 22 Will the Town vote to raise and appropriate ot transfer from the April
2012 Ammual Town Meeting Waterwheel Article #12 the sum of $3.000.00 to replace the
damaged watcr founiain at the Veterans Memorial Park or taks uny other action relative thereto.

Trustees of the Marshfeld Veterans Memeorial, et.al,
Advisory Board Recommendation: Al Town Meeting.

Article 22 Explanation: This article will allow the Trustees fo replace the existing non-
functioning decorative fountain at the park that has been dedicated ta women in the services to
thelr country. '

ARTICLE 23 Will the town voie to approve increasing the rumber of appointments
to the Library Board of Trustees purshant to Massactmsetts General Laws Chapter 75, Section
10, from five to seven members of take any other action relative thereto,

Ventrass Memorial Library Board of Trostees
Advisory Board Recommendation: At Town Meeting

Article 23 Explanarion: The Library Trustees world like to increase the membership of the
Trustees from S members o 7 members for additional assistance and participation with library

affairs.

ARTICLE 24 Will the Town vole to act upon the recomumendation of the Cotamunity
Presarvation Committee for the fiscal vear beginning July 1, 2013, to expend, or set aside for
later expenditure, a swm of money from the Commuity Preservation [Fund established pursuant
o Massachusetts General Laws Chapter 448, of take any other action relative thereto, as
follows:

Ttem | Fund Category Project Amount | Department/Applicant
1 Alffordable Housing $65.000 * Affordable Housing
Housing Coordinator; Partnership
smount to be
provided from
FY2014 CPA
Revenues
Affordablc Expenses rclated to $75.629 Affordable Housing
2 Housing the conversion of Partnetship
existing market Tate




houzing to
affordabls housing:
amct to be
provided from
FYziol4 CPA
TEVEIEs

Affordable
Housing

Expenses related to
the creation of
aifordable housing;
arnount o be
provided from
FY2014 CI*A
rEVEIues

$383,782

Affordable Honsing
Partriership

Historic
Preservation

Danisl Webster
Lew Office, amnount
to be provided from
FY2(14 CPA
TeVEIes

| 520,000

Histodeal Cotmirnission

Historne
Praservabon

Damel Webstor
Bural Site Pence,
AmOURt to be
provided from
FY2014 CPA
TEVETILES

$170,000

Hiswmeal Comenission

Open
Space/Recreation

To reserve $135,000
from FY2014 CPA
revvenues for
Playeround/Playing
Fields Restoratinn

$135.000

Depariment of Public
Works

Open
Spuce/Recreation

To reserve $240,000
From FY 2014 CPA
revenues 1o begin
Restoration of Peter
Ieo Park

$240,000

Department of Public
Works/Peter [go Park
Initiative

Historic
Preservatiom

To reserve $284,000
from FY2{14 CI*A
revenues for Hatch

Mill Restoration

Haich Mill Resioration
and Preservation Group

Histode
Preservation

To reserve a sum of
money from FY
2014 CPA revenues
for the restoraiion of

Sum of
Money

Historical Commission
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the Blacksmith
Shop

10 Historic
Preservatlon

To reserve S6,000
from FY 2014 CPA
revenies for the Old

Wmslow Burial
{Groumd National
Register
Nomination

$6,000

Historical Corpmrassion

11 Affordable
. Housing
- Resarve

To reserve a Sum of
Money irom
FYH14 CPA
revenues for
Aftordable Housing
Reserves

St of
Money

Commuinty Preservation
Clomnomiites

12 Historic
Pressrvation
Beserve

To reserve a Swn of
Money from
FY2014 CPA
revennes for
Istoric Resourcas
Reserve

Sum of
Money

Comomnnity Preservation
Commiitee

13 Open Space
Reserve

To reserve a Sum of
Money from.
FY2014 CPA
revepues for Open
Space Raserves

Sum ol
Money

Community Preservation
Committee

14 Administration

To reserve $60,500
from the 2014 CPA
revenues for
Admindstration
Casts

60,530

Commuoity Prescrvation
Commmittes

15 Budgetad
Rescerve

To reserve a sum of
money from
Y2014 CPA
revennes for

Budygeled Reserve

Sum of
Money

Commmnity Preservation
Committes

It is farther stipulaled that:
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The department named it each specified project shall assume the responsibility fo fully execute the
Project

Any un-used fiunds will be refurned to the appropricting Communiny Preservarion Act Fund,

1. The department nemed in each specified project shall assume the primary
responsibility fo fully execute the profect; all contracts shall be signed by the Roard
of Selectmen, approved for form und content by Town Counsel, and approved as fo
Sfunding by the Town Accountant. .

2. Ay wn-used funds will be returned to the approprigting Community Preservation Act
Fund. _

3. CPA funds can be used for the purpose of matching grants from other sources.

As per Chapter 448, the Siate match for Community Preservation Act funds is accamulated from
fees at the Registries of Deeds across the Commorwealth. The State Legislature cannet allocate
the funds for any other pirpose. _ _

The Town Accountand 1 instructed to defray the aforesaid expenditures iu the following manner:

Item 1 - Community Housing - Allordable Housing Conrdinator: $63,00 appropriated from
FY2014 Cotnennnity Preservation Fund revenues to [und the compensation of a Housing

Coordimator to support and implement the Affordable Housing Plan submnitted by the Housing
Partnership-

Ttem 2 - Community Housing - Expenses for Cenversion: 10 appropriate the balance of FY
2014 funds within the 10% required Community Preservation I'und revenues, or 573,629, to fund
expenses refated to the conversion of markeling tate housing to atfordable honsing.

Item 3 - Community Housing -Expenses for Conversion: To appropriate $383.732 from
FY2014 Cornrnunity Preservation Fund revenues to fund expenses related 1o the creadion of

alfordahle housing above the 10% reserves.

Fxplanation Tteins 1-3

Marshfield’s Commurity Housing program, under the direction of a part-time coordinator,
has helped income eligible residents purchase market rate homes through a suceessful loiteiry
grant program, as well as provide support to families struggling with housing reeds,
Continned funding of this progrom will alfow additional families to participate in home
awrersfiip in owr community, '

Ttem 4 - Historic Resources: To teserve $20,000 from FY2014 Community Preservation Fund
revenies for Historlc Resoutces fort the Daniel Webster Law Office.

Fxplanation Ifem 4

This funding will allow the Historic Commission to confinue the restoration and move of the
Daniel Webster Law Office back to the Daniel Webster Estate and complete recessary repairs
to the building including the addition of electricity and security. The Law ffice is an
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important historic building and contains many of Daniel Webster’s papers and personal
possessions. The restoration and move of the Law QOffice will enhance both the educational
and culfural experience for visitors to the Daniel Webster Estate.

Tteyn 5- Historic Resources: To reserve $170,000 from FY2014 Community Preservation Fund
revenues for Historic Resources for the Daniel Webster Burial Ground Fence. '

Explanation Iem 5

Dantiel Webster, the famous senufor, orator and farmer is huried in an impressive tomb in the
Old Winslow Burying Ground. His family burial site is protected by an srate, hand wrought
iran fence of an original design that wax approved by Daniel Webster himself. Unfortunetely,
the fence has not been maintained and has fallen so far into disrepair that the cost to repair it
is high. Fortunately, the funds are available.

Ttem 6 - Recreation: To reserve S135,000 frorm FY2014 Community Preservation Fond
revenues for Playgrounds and Playing Fields.

Explanaiion Fem 6

The Depariment of Public Works has developed a comprehensive plan to update and renovaie
atf the town’s existing playgrounds and playing fields on an annual basis. The plan will take
pluce over a three year period and projects will be priovitized using a schedule io be
defermined by the DPW Superintendent. B

Item 7 - Recreation: To reserve $240,000 from FY2014 Community Preservation Fund
revennes for Peter Tgo Park.,

Explanation Item 7

The Departemeni of Public Works, working with the Peter Ige Fark Initiative, will begin a
commplete renovaiion of the Peter Igo Park, a 17 acre park located fn the Brant Rock section of
town. The renovalion, to be pariially funded in two phases by CPC, will include new ADA
compliant tennis courts, safe access fo the Green Harber River for canoeing and kayaking, u
basketbatl court, fitness, play and multi sporis areq, picnic facilities and walking paihs.

Item 8 Historical: To reserve $284,000 from FY 2014 Community Preservation Fund revenues -
for Hatch Mill restoralion.

Explanation Iieirn 8

The Batch Mill, loeated on Union Street, is a tine historic gem. Onee responsible for the
constriction of hundreds of ships along the North River, the mill, dating from the 1700s, was
operated by members of the same family for over 200 years and is one of only five original
mills left in New England. The Hatch Mill Restoration and Preservation Group has worked
dilipently for several years to restore this national treasure with plans te make it operational
within the next few years. The final phases will include restoration of the saw mill, box mill,
pond, fuothridges and stone weir. .
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Item 9 - Historic: To reserve a sum of money from FY2014 Community Preservation Fund
revenues to tenovate the Blacksmith Shop.

Explanation Ttem 9

The Historical Commission, working with the Marshfield Historical Society, will repair
existing structural damage at the | 74 18" century Blacksmith Shop, located on the groundy of
the Historic Winslow House. The Blacksmith Shop is an integral part of the Marshfield public
schools’ third grade Iocal history program, and is used fo train local residents in the art of
Blacksmithing. If is also an imporiant historical destination for visitors fo Marshfield.

Tiem 10 — Historicat Preservation: To reserve $6,000 from FY 2014 Community Preservatior

Fund revenues to proceed with the nomination process for the Old Winslow Burying Ground
with the National Register of Historic Places..

Explanation Item 10

The Ofd Winslow Burial Ground, located on Widslow Cemetery Road, is the final resting
place of many prominent Amertcany who made thelr homes in Marshfield including Pilgrims
Susanna White Winstow and her children Resolved and Peregrine White, Governor fosiah
Winstow and members of the Winslow fapiily, and Daniel Webster and his fumily. Nomination
te the National Register of Historic Places will not only provide protection for the Burial
Ground but create new opporiunilies for grant funding. The nomination process is
complicated and time consuming and the Massechuselis Historicol Conmission has
recommended a consultant specializing in Register nominaiions be retained for the project.

Ftem 11 — Open Space: To reserve a Sum of Money or 10% from FY2014 Community
Preservation Fund revenues for Open Space Reserves, as tequited by legislation,

Itemn 12- Historic: To reserve a Sum of Money or 10% from FY 2014 Conummity Preservatiom
Fund revenues for Historic Reserves, as required by legislation.

Item 13 — Affordable Housing: To ressrve a Sum of Money ot 10% from FY2014 Communily
Preservation Fund revenues for Affordable Housing Reserves, as required by legislation.

Ttem 14 - Administraiion: To reserve 360,550 or up to 5% from FY 2014 Community
Prescrvation Fund revenues for Administrative Rescrves, as required by legislation.

Explanation ltem 11-14

Community Preservation Legislation requires that 10% of FY2014 Community Preservation
Fund revenues be set aside annually in Open Space and Recreafion, Historic Preservation,
and Affordable Housing categories, and that 5% be set aside for administrative costs including
advertising, memberships, salaries, office supplies, expenses, and appraisals, efc.

Etem 15 — Budgeted Reserves: To reserve a surm of money from FY2014 Community
Preservation Fund revernes for Budgeted Reserves,



Explanaiion ftem 15

This funding represenis the required 70% set asides of total expected revenue reimbursed from
the state Community Preservation Fund fo be used for apen space, historic preservition,
affordable housing, and or recreation. '

~ Community Preservation Commnties

Advisory Board Recommendation: At Town Meeting,

ARTICLE 25 Wilt the town vote to teseind its acceptance of M.G.L. Chapter 44, Section
$3D) which established 2 recreation Revolving Furd, and further, to transfer any monies
remnaining in this fund as of June 30, 2013 to the Kecreation Revolving Fund established in
accordance with MG L. Chapter 44, Section 53EL/2 a3 was voted at this Annual Town Meeting,
or talce any other action in relation thereto.

Petition of Johm P. Fezney, et.al.

Advisory Board Recommendation: 51 Town Meeting,

ARTICLE 26 Will the Town vote to create a Recreation Revolving Fund in accordance
with M.G.L. Chapter 44, Section 53E1/2, 1o which will be credited revenues collected Ttom
recrealion program fees, which shall be expended for general operaling cost and capiial
cxpenditures for recredtion programs to be arithorized by the Recreation Commission, of which.
FY2014 expendinres shail not exceed 1% of the tax levy, or lake any other action in relation
thereto.

Petition of Sohn P. Feeney, stal.
Advisory Board Recommendation: At Town Meeting.

ARLVICLE 27 Will the Town vols to raise and appropriate the sum $1,700.00 from
available funds for the support of the Marsh(ield Branch, YWCA.

Petition of Martipe Anderson, Advisory Board, YWCA, etal
Advisory Board Recommendation: At Town Meeting,

ARTICLE 28 Will the Town voic to raise and approprizte the sun: of $1.500.00 (rom
available funds for the support of the Cifl Redgers Free Library?

Petition of Marthew Curcie, Board of Trustees, Clift Rodgers Libravy, et.al.
Advisery Board Recommendation: At Tovwn Meeting,

ARTICLE 29 Shall the Town amend the Bylaws of the Town of Marshfield to
estzblish 2 Nuclear Advisory Committee for the purpose of investigating the public impacts of
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fhe Pilgrim Nuclcar Power Station upon the cltizens ol Mmhﬂeidf inchiding but not limited:
public health impacts; economic and [isn_:al impacts; radiation monitoring; nuclear waste disposal,
. transportation and storage; emergenty preparedness; and evacualion planning?

The committee shall be composed of at least 7 members, appointed in staggered tetmns by the
Board of Selectinen, consisting of at least one member from a pro-nuclear erganization and one
member from a nuclear watchdog organization. The commitice shall hotd public meetings and
seek input trom the [icensee of the plant, public salely officials, experts mvelved m mclear
matters, and concerncd citizen. The commitiee shall reporl at least anaually to the Board of
Selectmen on the statns of each of the matiers it investigates.

. Pedtion of Anna Baker, et.al.
Advisory Board Recommendation: At Town Meeting,

ARTICLE 30 Wil the Town vots to lease to the Marshiisld Food Pantry, a 5031 ¢3 non-
profit organization, for 2 period of time not less than 10 years, 2000 square (zet of space located
in Library Plaza once oceupied by the Boy's & Girl's Club of Marshfield.

Petiiom of Markine Anderson, et.al.
Advisory Board Recommendation: At Town Meeting.

ARTICLE 31 Tosee if the Town will vote to amend the Town of Marshfield Zomng
Bylaws by re-wriling nnder Atticle VI, Section 7.02 subsection 13 as inllows:

“In any Residential district. tcmporary contractor signs up to six-square feet of wtal surface area
on any side shall be permitted Such signs may be one- or two-sided, shall be unlighted, and
must be free standing secured by post or stake in the ground with consent of the property owoar.
Said sipns shat] also be st back from the layout of any street or way at feast ten (10) feet from
the street Lot bne, Temporary contracior signs shall be allowed to be installed one week prior to
the eommencement of the project to be performad at that residential address and may remain in
place for no longer than two weeks following completion of the project.”

And by adding the following language w the end of Asticle VIL, Section 7.02, subsection 14:

“Such signs shall be allowed to be nstalled one week prior to the eommencement of the project

i be performed at that address and may remain in place for no longer than two weeks following
completion. of the project.”

Also, by adding the following additional text to heading of Article VIL, Section 7.04:

Simms Pormitted in Any Busipess Dispict or in the Overlay PMUD

and, by striking under Asticle VIL Section 7.04, sithsection 2 and replacing it with the following
new text:
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2. 8) Onc prmary wall sign is allowed This sign shall represent 10% of the surface
area of the wall to which it is attached up to 40 sq. ft. by right. A commerciat or industnal
establishment may be allowed, by special permit, to mstall a larger primary wall sign up to 90 sq.
It. so long as the surface arca of the siga being requested does not exceed 10% of the surface area
of the wall to which it is affized. Primary signs must be attached and paraliel to a wall facing a
public or private way or a public or private parking area serving the commercial establishment,

b} A secondary wall sign, up to 40 sq. fi. shail aiso be allowed by tight if It 15 in
compliance with the criteria listed herein. Larger secondary wall signs, up to 50 sq. ft. may be
allowed by special permit provided the size of the secondary wall sign doey not exceed 10% of
fhe snrface arca of the wall to which it is affixed. Secondary wall stgns musty be attached and
paratlel to a wall of the building which faces a public or private way or a public or private '
parking area serving the commercial or industrnal establishment.

o) A tertiary wall sign may be allowed by special permit, up to 40 aq. fr ifitisin
compliance with the criteria listed herein. "Fertiary wall signs must be astached and paratlel to a
wall of the building which faces a public of private way ot a public or private parking aren
serving the commercial or indusérial estabhishment. .

d} A commercial or industiial establishment may seck by special permit an
alternate wall sign design scheme altowing the sign arca of a proposed will sign, meeting the
criteria Tisted above, to be hroken into maltiple signs $o long as (he combined size of the signs
docs not exceed the maximum allowable square footage.

g} If lighted, primary wall signs shall be fiturninated internally or by mdirect
lighting. Secondary or Tertiary signs may be lighted by special permit. Flashing or animated

wall signs are not permitted. _
' £} If acting on special permit, the Zoning Board of Appeals shall take into account
the visual impact of the proposed design schems on the shutting propertics, the character of the
shutting area and ncighborhood, the types of signs and their materials, the type of use, the
setback of the proposcd building from the strests, wuys or parking arcas, the size of such signs
and other design, visual and sesthetic considerations in arder to promnote a proper balance
hetween the proper and reasonable identificalion of the comercial and industrial
estahlishments. the preservation of the characler of the town and consistency with the ntent and
purpose of this bylaw. .

o] The Zoning Board of Appeals may impoese such conditions and restrictions on
sipms as it deems appropriaie, inchuding withous limitation, hours of lurnination, size, materials
of constection, the nature and type of Hurmination, lighting effscts, color schemes and other
considerations in order to protect the public gond consistent with the intent and purpose of this
bylaw.

h) Commercial or Industriat establishments may be allowed to mprint logos,
vrands or trademarks on any canopy, awiling ot similar structure above doors or windows for
said business by special permit, nnless the plan is for said Imprint fo serve as the primary sign for
the commercial ar industrial establishiment, which is allowed by nght.

iy The Zoning Board of Appeals shall be the permit-grmting authority forall
special permit signs, including in the PMUD. .

Also by adding the following text to ihe end of Article VI, Section 7.04, subseclion £



“An additional sign beard (inchuding electronic) shall be permitted w be attached to the sianding
aigm p to a total suface area of 10 square fect per side. If electronic, such sign buards may not
be [lashing or animated.”

_ Fetitlon of Chos White, et.al.
Adyisory Board Recomnmendation: At Town Meeting.

~ ARTICLE 32 Will the Town vote 1o accept as public ways. Hillerest Road and Fox Hill
Circle, the two remaining streets in the Hampstead Development off of Pine Streel in Notth
Marshfield that have not vet bean accepted by the Tow.

Petition of Kevin MeMahon, et al.
Advisory Board Recommendation: AL Town Meeting,

ARTICLE 33 Will the Town vote to taise aned appropriate or transfer from available
funds a total of $3 000 for three Noo-Profit Orzanizations to contract services (o Marshtield
residents {3 NPOs x $1,000 each = $3,000):

1. SOUTH COASTAL COUNTIES LEGAL SERVICES (51,000 for free civil matter [epal
services for low inconie families and their ehildren,

2. SOUTH SHORE WOMEN'S RESOURCE CENTER (41,000} for free domestic violence
intervention and prevention services that empower wormen and childven to lead lives free
of violence,

3. ANEW DAY ($1.000), a program of Health hnperatives, (formerly Womansplace Crisis
Center) for free services for victhms of sexual assault.

Petitton of Barry N. Cornwall, et.al.

Explunaiion: These three Southeast Massachuserts noa-profit, tax-exempt organizations,
working with referrals from Marshfield’s tovwn departments and others, provide free services fo
some of our most vulneruble citizens. The demand for these services increases when the
economy drops into recession mode, These annual petitions confinue a fweniy+ year radition.

Advisory Board Recommendation: At Town Mceting,

ARTICLE 34 To see if the town will vote to amend the TABLE OF USE
REGULATIONS in Article V, section 3.04, saction & of sub-heading RETATIL AND SERVICE
by substituting “S” for “ — in the Overlay, WEFD column.

Such amendment wold allow by Special permil an Establishment selling new or nsad

automaobiles snd trucks, new automobile tires and other accessories, arcraft, motoreyeles and
houschold trailers within the Water Resource Protection Diistrict.

Pelition of Brian I. Taylor, etal.

Advisory Bourd Recommendation: At Town Meeting.
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ARTICLE 35 We, the undersigned qualified voters of the Town of Marshfield, request
that the Setoctmen melude the article appearing below in the Annual Town Meeting of Aprl 22,
2013 (10 signatures required).

Ta see if the Town will vote to amend the Marshfield Zoning Map dated Aprit 24, 2012, 50 us to
inclnde within the Planned Mixed Use District (PMUD] the following parcels: D1 0-03.0LA,;
D10-03-09:D10-03-10; D10-03-11; DAS-01-23; D10-03-12; DO9-01-24;D0S-01-224A; DO0%-23-1,
D09-01-20A; DOY-01-09C; 13-09-091, DO9-01-11B; D09-01-33; Dig9-01-16; DO9-01-34; DOS-
01-33: D0Y-01-32; D09-01-35; DOS-01-07; DOS-OL-36A; DO4-01-30: DO9-01-29; BO9-01-248;

. DOG-01-27: D09-01-26; D0F-01-374; DOB-01-05; DO3-01-114A; DOS-N1-12; DOR-01-104; 1I08-
{1-07; DO8-01-08; DOE-01-06 including Commerce Way, Bndeavor Cirele, Rockwood Road and
1o the centerline of Bnterprise Drive to a potut being the straight line projection of the boundary
line between parcels D10-03-69 and D10-03-10 then by the south-westerly sidelme of HEnterprisc
Drive 1o the sontherly boundary line of Plain Street thence casterly by said Plain Street to the
casterly boundary ling of parcel D10-03-014 alt as more particularly described and shown on the
plan by Stenbeck & Taylor, Ine. dated Jannary 2013, a copy of which is annexed hersto.

Petition of Brian Taylor, et.al.

Advisory Board Recommendation: Al Town Meeting.
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You are also required to noti fy and warm the mhabitants of said town quakified to vote In
elections and town allairs to meet at the Fumace Brook Middle Schiool on Tuesday. April 30,
2013 af seven o' clock in the forenoon [or the following purposes: : T

ARTICLE 1  To hing in their votes to the Election Oificers for the election of

candidates for the following offices:

Cme Selectman for the temm of three vears.

{Ome Asscssor for the term of thnee years.

('ne member of the Board of Health for the term of one year.

One member of the Board of Health for the terin of three yeats.

Two members of the School Committes for tha terim of three years.

Ome tnember of the Planning Roard for the tevm of five years.

Ome member of the Housing Authority for the lerm of five vears

(ne mamber of the Board of Public Works for the term of three vears.

Two members ol he Trustees of Veterans Memeorial, (NON-VETERAN}, for the term of thres
VEAl's :

One member of the Trustess of Veterans Memorial {VETERAN) for the term of one year.

candidates for the following offics:

One Thiited States Senator for the balance of the curreni term
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The polls will be open at scven o'clock in the furenoon antd kept open untd 2ight o"clock n the
afternoon., You are direcred to serve this warrant by posting attested copies thereof af ten public
places ir: different parts of the Town not less than seven days hefore the holding of said mesting,
Hereof [ail not to maka the due retwn of the Warrant with cur doings there to the Town Clerk at
the time and place of the meeting aforesaid.

Given under our hands this 4oen  day of March in the yeur 2013,

MARSHFIELD BOARD OF SELECTMEN

Mt 2o/l

Aatthew J. McoDonough, Chairman

Sl

Stey /_Fhr::ﬁf_r liuhhmx Wice thu_r

:\ ]J*j/Q,:v’I.f %f//

IIdfrh.ﬂE Hatl, f'lt:rk
:

A true copy, ATTEST:
{Constable
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Community Preseryation Act Funds Appropriation Summarg,;

Teiwn Msting Frajaet Althorzdtioms < 0 2Tl L U IST SR
Unexpanded -
Amoont Expanded o Transfered to Glesed Sack Expendabile
Tavnnn Meeting Authorzed Date Qther Frojects to Fund Project Balance
ATM 0462 At 15 _Adminlstrative Expansas 528 50000 59,283 14 $15.29188 5 s
ATH B4LT2 At 15 Carigl Webstar Hlouge FRLI0000  S1e300a0d 3 -
AT QDT A *R Clik Rogeis Liorary $209.1959.00 B2E,19E.00 $ -
AT 0402 Art 15 Skate Park Lendecape 55 AR0.00 S20,030.27 55.818.73 & 0.0
ST A0vE At T Housing Parnershio 515,000 .00 F15,C00.0C T .
ATM CLTE At 20 hagrskfigld Bra Satan 2 BI7 04000 fo¢ Al ; -
ATM D403 A 29 1235 Maccia Thoras Hausa $29.433.00 526 453.00 5
SThd 1003 Art 10 Dpen Soess Plsn B9 2040 0 56,556.50 - B2.512.50 & -
ATW 04804 At 28 Peregiina White Dr. L fAeg, 157 A3 1200204 F 150, 200.0C - $150,000.00 &
ATHW C4D4 A 52 Daniel Websier Hause 5E20,397.00 524005700 i o
ATH Gaf0d A s etaeans Paik Lancon FED. 20,00 S50, 740 87 10,038,135 v.CE
AT Q404 Art 27 BAR Hall Restorsfan Stucy 550 ,004.04) a0,700.00 . = -
AT 04104 Azt 22 Femy St Land Ace Beckemiad [9 4] &0 30162 F350 000.00 5350 000,00 T -
ATW G404 An 72 Adardable Beusing Plan Impfamentatich $E3. 00000 EE6 ODO.CC b -
ATH D404 2t 23 Adminisirative Expenses @_EA SR2.CO 515,268,235 4931562 5 -
STh 004 At 1 Union 5t Lnd Aog 25 At - B13-01-C8 Meszer F7A0,000. 0 Fr57 36754 FIZEI23T & [0.G0h
ST 3405 A1 Church St iand Acy 7 &) - H13.03-08 Fy00 G000 TTOCE00.00 F -
ATH 0405 A 15 Acministrafve Fypanses 143000 Fiv.aza1a S, 06 B i -
ATM CADE &l R GLS Deveioomeant FE, 000,00 555,954 20 . 565850 5 -
ATR 0505 At 18 Cwners Unkaown T Sesmh S2EOCOED)  B15,245 42 23754288 % -
ATHE 34005 At 18 Lardd Anquisitian Appralsalz _550,000.00 365, 200,20 FaE0000 F -
ST 10005 At 3 Housing Coardingtar B85, 000,00 FE5.486.82 F2n1d47 F LA i) |
STM 108 A3 A Heng Comversiat Expenzes _§a7,333.00 Sa¢ 39300 % -
STM 4105 Art 17 Winslaw House 5130.952.1] 3130 852,00 z N
ATPA OHIE A2 25 Femy S Land Acg, Leans (4. 75A) G0-0d4-20 F1ZCA00.00  FHE.205 6] $3.794.98 F iC.Ca]
AT 04506 }I-‘trf_ 75 Administiative Expensgs %37, 383.00 F16. 21478 LTG5 03E2% F -
ATHI D08 Al 26 Winsion W llzoe § il LAn08. 72500 F13G.85208 =69, 03294 % -
ST 10/05 Art 15 Karaar War Honer Eall Design $15.000.00 E1Z,422.35 GAETITE 5 -
STh& 1000 A0t 16 Plain St Lard Acg Eilig 627 &) - FOE-C2-108 31,830,000.00  H1 81357370 Fra, 32850 G Lo
AT 04007 At 25 Trails Mapping Proges B2 A0 $313.95 F2 02605 & -
ATM D407 &l 23 Venrsss Building Restorgtion-Frasa i Faid GO0 F440,000.00 H . -
AT 0407 Art 23 Hech kil Restorafon - Phase 1 5189.350.00 3120 25000 5 -
AT 0407 At 27 Winslow Housa - Phase 2 22137003 FALTE H.xa8.4% & 0 oo
LT 04M7 At 23 Marcia Thomas Houge - Phaze 2 $180,34L00  FIT5EA0.30 §4 56361 E (C.C0]
AT MIGT AfZa  Housing Coardinatar 5500000 35646402 fo.53598 § 0.0
ATR 0407 Art 23 AF Heng Senwersion Expenszes 5213 BT3.100 §245 873,00 . ] -
ATM Q07 At 23 AdminiaTative Expensees $%3.55a2 00 520,71 L FTa B0 5 -
STW 0407 At 7 Corst Guard Staton Demeiition 57550004 S8, 00,00 ¥ -
STM 1O/GT A 18 Unkhowr Twnets Title Reseanc 530 0400 54.B5y.50 k3 ZE.ATEED
STH 07 Art 15 2554 Ocean 5t bard Acg Smeifh GO0E-D6-03 £ 18A) F42 00000 5121105801 G21.801.99 & 0.0
ST 167 At 18 Dania) Webstar Bruas 5107 500,00 301, 730G 315 761.00 5 0.6
STa 0RO A 15 FIR0-32 Cocan St-Land Acq Hesp GO7-62-14 {1.94) 36 °50,000.C4 Fo09 51720 FAs2.80 & .00
ATMW CICE A 25 Sebn Ventress Blég Renevalcn 33,941,123 00 33,473,427 25 5265,311.00 £232.224.758 § -
ATM G4 Art 28 Housing Ceardinator 265,300.00 £59,745.13 S20RET 5. (W]
ATH Q408 At 28 AfFHang Sorversian Exmenges £ BO0.A0 g3a1,00. $ R
ATH D408 At 28 Adminiszrative Expensea $A2.876.00 3,150 72 §74, 72002 & -
ST 1008 A2 Land Aoquisiicn B5-01-17 215 Unign 254 Swit 3?3?,363.II| $7265,4591 £ I t.371.45
ST 1008 AT Lend Acodlsiton L35-31-25 Careswcl 15 A Bapnefd SEC,000.00 __ﬁ-ﬁQ.‘rEZ.dE $_E_§? b 0D
ST 102 A2 —and Acd GOS-05-24/05 3149 Ceaan B & D (|45 4) Fiodd 0% .00 5538, 450,58 $ 5.115.12
ST 0408 At 1Y Semmunity Pleyground §280,000.90 £26:3,000.00 5 .
AT G429 A 24 Howsinn Coodiraicr “$55.I:ﬂl:l.|]"_'l Fas a4 64 _ 312 06616 &5 0.0
ATM G403 Art 52 AF Heng Conversion Expersas 558,576 555 ATE.CO 5 -
ATM 050G Art 24 ArdiministTslivwe Sxpensas 56277400 E16,505.80 BIT.264.20 % N
ETRA I0VIS At 5 Sauth River Greenwsy Design 345, 000.00 F34.270.00 3 127,00
STMANI9 And  Aporaizala Fa0, 050,00 5355000 £ 30, 150.00
STR 100 Ate Land Aog MR B11-01-01,02 & B12-01-03 17.94 S851.000.00 SART G420 i 23738580
EIM 0SS0 At D Soutn River Greemway Park Consruciion S50 455 54 F495,933.44 5 d BIZ.0E
AT 24410 A 23 Howisirg Coardliabor S6EQCO.CD 83,1000 g 00
ATH D410 At 23 Conversion Experges Sr27e00 E5T. 27a00 3 o
ATH G410 A 23 Adimimiggative Exnanses $96,1-4.00 $20,551.47 F46. 75253 % o
ETMALAD0 Act2  Land Asq Sogeir B1S.01-02024 7. B 714800000 51 108 206 65 i 3715
S 1GM0 A 11 Watzrans Hanor Boll - S Biver Park 5265,311.04 BG5S 754451 — b 5 55E 29
ATM 0417 At 24 Administrstiva Expanses S6E, 01700 514,542 23 5E1 47T B -
AT 0411 A 24 Howsing Cocrdinator $495,000.0C g6 771 E2 g _1a23ag
STM 500451 At 5 Canversion Expersas 5§57, 425,00 258079 b3 140,074,227
STl 0412 At 10 South River Pask-Shade Shaler FE7 250,00 $11,985,00 % £5 BE2 A
ATM G412 At 22 Housit Coording o FES.0AG,C0 ¥ ES GO 1D
ATH G112 A 27 Conversion Expanses a71,874.00 . s 57400
AT 0502 At 22 Carwersion Experass P12 66500 g 1255604
ATH IAAZ At 22 Donigl Wahster Law Office $40.00C.0C, 52 B0000 = i
ATM G442 A 2F  Howland Cememeny 55,457,000 22,540.00 5 _ATETO0

Upriated: 212273
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Community Preservation Act Funds Appropriation Summary

" Unexpended -

B

Alnount Expended o Transizmedic Closed Back Expendable

Town Meeting Praject Authorized Drate Qther Praojects {z Fund  Froject Balance
AN 0412 At 22 Athiedic Fislds Creation - D0S.E1 17 Rockaond S FORS 000 0 Sh2 27ROz k| 932.720.95

AT 12 At 22 AdminisTative Exmensss F40, 500,00 413,348 12 R 47 451,58
ST G2 A 15 Carversian Expanaes PG IGR I 428, 350.C0
ST iCMZ A1 15 Eand Acg Pred HC3-02-01 HGS-NZ2-03, HOB4-01787A) 3723078 §2065 495 50 5 203,834 55
ST 0 A1 Land Acg Sshvesi P15-05-92 (3.34) FE6. 8000 54, 39700 i 24103 04
S 1012 A 15 Herssterc Wongiow Termb Restoratcn 5, GG 0 ) 2,060.5:1

Toizis for Projacis Awtnorizad

Undared: 311272013

$19.047 286,25 514,739 4=23.51
CHENNEEE

E255311.00  51.835 53532

i

2,186 BHF 45




Community Preservation Act Funds Appropriation Summary

[Résérve Fungs {10% mijst he sat aside oF Sxpented o the thres Care argas ds denptedy. il - 1o 7

Regarve for Reserve for

Budgeted Raserve for  Communlty Histaric Total Regarve
Set-psides Razorya® Open Spate Hausing Presetvaiion Set Agide
ATM D402 Art 18 $54 650,00 F54,650.0G z0.00 51008,300.00
ATM 04/03 Art 2% $118,285.00  H116,365.00 She 03200 295, 7E2.00
ATM 04/04 Art 22 F0.0T  E123,184.00 F0.00 $129,164.00
ATM 405 At 18 316266100 H1627.851.00 F162,861.00 3458, 5582 .00
ATM D4/0E At 25 . FE2.756.00 F0.00 $182 756.00 F248 532,00
AT 04007 At 23 51.085.411.00 $18%,509.00 Fo00 F0.07 5125622000
AT 04/03 A 28 $7T7. 39 00 3165, 752.0C £0.00 £0.00 $243443.00
ATH 04,00 Art 24 £829 0686.00 F127.548.00 0.0 F127 548.00 §1.084,162.00
AT D40 AR 23 SEAH B2T.L0 $132.273.00 $0.00 132 27800 5142438300
ATHA 04 At 24 FFT2.827.00 £132,0534 03 16242500 513203400 §1,1839,320.00
ATM JaM2Z Arg 22 Fa470,6831.00 5136 5¥4 00 S0.00 e 13700 5558.392.00
Sub-total of 2et-aside approgriatons B4 07520900 $1,242 33700  EE15.465.00 087 65500 §6,860,551.00
Appropriations
AT D0 Art 22 Peregrine Whits Br, Land Acg. J12-02-204, $0.00 30,00
ATH 04048 Art 22 GAR Hall Restoration Study (FE0000.00 (520,000,000
ATM 0404 At 22 Daniel Webster Houze 29022000 (520.032.00)
ATM 3404 At 22 Farry St Land Acg. 513-07-02 NE21.01E.00) {521.015.00)
ATM 0404 Art 27 Affordable Housing Plan implermentation (555,000,060} ($85,000.0C%
ATRE 0407 At 23 Winslow House - Phase 2 FTAAZETT ETRAEE]
AT D07 At 23 Marcia Thomas Houss - Phasze 2 ($175.880.38%  (517H,G80.2H)
AT SdfoF Art 23 Asfordzble Houslng Comverzicn Expenses Ip20,564.00) {390 584 00]
ST 10T At 16 Unknown Owerers Tila Research (530,200 00 [($30,000.00%
STMA0MT At 15 2154 Ocean St band Acg GO2-05-03 184, (5120, 198.01) [3120,198.01)
STM 1007 ArE 16 Dantel Ywebzter House (20 828 00} {EE1.810.10} (351.735.10)
STM D405 Art 45 202503 Seean St-Lard Acq GOT02-18 (1.54) (#509,547 20} ($508.517 .20
ST D40S Art 18 Dudyeten Ressnvs closs-aut 2078-2035 Deean [2482.50 [H482, 801
ATM 0408 Art 26 Sath Wentraas Bldg Pehab CRE0KS, 443000 [H306 443040
AT 0408 Art 28 Affordable Housing Conversion Expenses [S280,248.00% [S280, 248,00,
AT 04007 At 23 Budoeisd Resera cloza-out at year end (F219,040.00; S218.040.00
ST FW0S At 2 Lare Aoguisition BI6-01-17 $13 Unlon 284 {5410 BBE. D0} (3440, 228.00)
ATM 0408 Ark 28 Affordable Houging Conversion Expenses [226.828.00} (%26, 22800
STM 0408 At 16 Community Playground [877.351.00) [577,291.060)
STM 1009 AR S South River Greemvay Deslgn (563, 000007 (S55.000.00)
STM 09 At 3 Appraisals ($40,000.00% (34000000
STM 109 Art S Land Acg NRY BE11-01-01,-02 & B12-01-02 17,34 %724, 066.00) {$15,088.00) CETIT, 154,000
ST G0 A S South River Gresnway Park Construction [$262 460,00 {262 A450.00)
STM10M0ARS  Lang Acy Goggin B45-01-02624 (47.54) (485082700} 1§182,275.00) 15292, 105.00)
ST 101 At 15 Conversion Edpenses [5152,425.00) [F152,425.00)
AT 04F2 A 22 Athletic Fids Creatn-Bockwsod Bd D15-01-17 (5772,827.00) [SF7z.a27.00
ST 10012 At 15 Gonversion Expeansas (5425, 380.00 (p426,260.00
ST 10A2 At 15 Land Acg Pratt HOS0E01 HCALZ00, HOZ04-00i37a)  (F44,321.00)  ($221.909.99) (P66, 230.9%)
STM A2 At 15 Land Acg Satveifl F15-08-12 (2.34) (553, 500.00) [$53,500.0401
STM 10M2 ArE 15 Hinstorie Winslow Tormb Restoration [$8.000.00) (58, 000008
Tolat Avaiteble for Futire Aperopriation $0.00 £0.00 000 $503.72100 3503872300

Updated: 31820135



Historic Open Spacal  Community

Town Meeting  Project Administrative  Preservation’ Recreation Housing Totat
ST 0402 At 10 Admimistragve Exnenses $9.268.14 $3.268 14
AT 0402 At 15 Daniel Wehster House $483,0:00.00 5183,000,00
ATM 0402 & 15 Clift Regers Lbrary F2e 15300 £28,159.00
ATW G024 15 Skate Park Lancscaps $e0,050.27 S 03027
STid 1002 A7 Housing Parnership £14,000.00 $15.000.G0
ATW 04403 Bt 26 Warshfield Fire Station 2 327 540,00 F27 2000
AT G483 At 20 1835 Marcia Thomas Houss £79,493.05 $29,493.00
STMANDE A 40 Open Space Plan 6, 505.50 56 S8R50
ATM DDA Art 22 AdminisTative Expenses $16,268.38 515,268 35
ATW 04D A 22 Affordsoie Housing Plan Implementation $03, 00000 255 AR
ATM DI04 A 22 Daniel Wabster House F240 257 00 $2403, 357 07
AT 0404 At 22 GAR Hall Restoration Study $30.000.00 F30.000.060
ATM 0404 At 22 Perecring White Or. Aco. J12-02-204 $0.00. $0.00
ATM 1604 A 72 \sterars Park Lagoon a0, 74057 $50, 74087
AT 04 Art 22 Perry S Land Agr, G13-01-03 $350,000.00 $350,000.00
STM 1004 AR 1 Lion St Land Acq. B1HHM-08 5767 36762 5747 36763
STMBAGE AT Church 5t Land Acg, H13-02-408 30.00 L]
ATM DS A 18 Admimistrative Experses $17.523.48 517,523.15
ATI D405 Mgt 18 GIE Bevelopment $15,834.50 220,000.00 $20,000.00 555 834 50
ATMOANS A 18 Caners Unknown Tikke Search 515,245.12 $15,245.12
AT 0405 Art 18 Land Acouisition Appraisals $46,200.00 546, 20000
STMA005 At Housing Coordingtor SEE 48583 $ab 485 83
ST 1005 A3 Aff Heng Conversion Expenses FA7.353.00 $87 393.00
ST Q405 Art 17 Winslow House £130,952.0¢% 5130,852.00
ATM 404 At 25 Fermy St Land Acu{&.75A8) 510-04-20 116,206 32 116,245,582
ATM 48 A 25 Administrative Expenses $16,342 79 ) 516,344 79
ATH DUGE A 25 Winsiow Village [ & 1 5138 652 06 S132 6800 068
STM 100G Art 15 Korean War Hongr Roll Design $12,422.25 1242225
STRA 1006 A 16 Plein Stland Aeg {37 &) - FOELZ-1GE 5481367370 51.693.672.7]
ATR QHOT At 23 Traits Wapping Project L3385 531305
AT 0407 At 23 Vartrass Building Rastoralion-Fhase $40, 00400 $40.000.00
ATM Q407 Art 23 Hateh Mill Restoration - Phase 1 $120,25000 $120,250.00
AT 04507 At 23 Winslow House - Phgss 2 $113.071.51 $113,071.51
AT HIO7 A 23 Margia Themas House - Phase 2 5175,880.93 §175,660.3%
AT 0407 Art 23 Housing Coordinator $a6.454 02 505 454 02
ATM 07 21 23 AF Heng Cemversion Exnenses $215.573.00 S8 57300
ATM DUDT At 23 Adiministrative Expenses $25, 781 M 52379100
EThE 00T A7 Coast Guard Stefon Demcdifion 57680000 F76,508.00
STM 00T Arc 15 Unknowar Owmars Tile Research £30,000.00 SA0.600.00
STM A7 At 16 21584 Dcaan 5t Acg GOBG5-03 34 512719507 $120.198.1
STiA 10007 At 16 Daniel Wehster Houss 501,738.10 §91,738,14
STaRY0408 At 15 2028-2033 Ocean 5t Lend Ao $508.517.20 $509,517 4
ATH Q408 Art 28 Seth Venkess Building Fehakilitation 53443437 .25 $3.443427.25
ATW 04108 Art 22 Housing Coardinatar 256,743.12 350, 743.13
ATM LAMDE At 28 Corersion Expenses $331,004.90 §381,800.00
ATH D08 At 28 Administrative Expenses 56,150,758 54,150.78
STME40MA A2 Land Ao B16-01-17 215 Unicn 254 727 283 040 2738300
ST 008 At 2 Land Acg L05-31-28 Caragwel 15 A $49,162.43 54518245
STR A0S A2 Land Aoq 3050504005 2143 Ocean 1.43 4 $544.000.00 $544.000.00
ST 0409 At 17 Communiiy Flasground G250,000,00 $260,000.00
ETH 0409 At 25 Housing Tooedinator $52.940.24 $52,540.04
ATM 04839 Art 24 AR Hsrg Gonverzion Sxpenzes 589,376.00 $89,376.04
ATM {408 A 24 Administrative Expenses $16,509.80 F16,509.30
ST 10CS At S Scuth River Grseswsy Desion &85 00,00 445,000,040
TR AONS ARS  Aparsisals $40,000.400 A0 (0000

Updated: 318/ 2013



- Comminity Preservation Act Appropdidn by Catsgory Sumary 1< 1T

Historic Open Spacel  Commaunity

Town Meeting  Project Administrative Preservatidn  Recreation Housing Total
STM 10819 A Land Acq NRY EHATRDLA02 & BIEC 08 1784 $aE1 A00.5) $551,000.00
STMOMDAR D  Soutn River Graesway Fark CansToctan $a0d.455.50 504, 46550
AT Q410 At 23 Eousing Caordinagtor Beh, L0000 £65,000,00
ATM 34M0 A 23 Conwrsion Expensas $E7,278.00 $67.273.00

Th D440 At 23 sdiiniskafive Exponzes S2038147 620,361 47
ETWA0A0 A5 Land seq Goggin BAS-Y DEDZA (4792 H1,1A5.00C.00 $1,128,000 .00
ATM 0411 At 24 Housing Cocrdinasr $65,000.00 B65, 00Ok
AR 0419 At 24 Administofive Spenses 531454353 514 543,83
ETW 1013 A 43 Weterems Honor Rzl - 5 Fiver Pack $eb5, 310 $265,311 .14
STM 1004 At 45 Comverson Exponses 515242500 515242500
ETM 0412 A 10 South River Farly £57.250.00 557.25040
ATW 0412 At 22 Housing. Cocedinatar $65,000,00 PG, DO, ()
ATH B2 prt 22 Comverzion Expenses 5r9,674.04 £71,574 .00
ATWI 0412 Bt 22 Conwersion Expenses $212.658.00 $1 2 98840
ATM 0412 At 22 Danic: ‘Webster Law UfTise $:40, 000 00 40, 00000
ATM 042 At 22 Howlasd Tematory $5.437.00 $5,4357.00
ATW 0412 At 22 Ashietic Felds Creaton-Rocowcod Rd 019-01-17 HEEE 00000 $585,000 10
ATH A2 A 22 AdminisTaiva Expanses $50,5068.00 FE0, 50000
STM0M2 A 1% Canversion EXpenses $a26 360,04 SAZA 36000
ST 10012 At 15 Land Prak QU024 HOAN2-03, HOG-4-0" (374 G327 30,78 a2y 340,79
STM 102 At 15 Lard Aoq Salvett =15-08-17 (2.34) FEA,H00.0C H6A.500.00
STM 02 At 16 Hingsars Winalow Tomb Rastoration $3,000.00 $8,000.00
Total Authorized €02 26137 S4.740,842.00 5065496181 5226027088  $16.97E,336.08
Fercentage of Ttk Authcrized 1.4% 7 .9% 6. 8% 14.0% 100.0%

ndzatad: 3M872013



Cammuntty Preservation Act Funds Revenue Summary

Siate Match
35.5%

N

Grant
Eeimbursmt—.
3.0%

Interest
(3. 2%0

Lats Payment

Uadated: 3/20/2013

-

Investment
Income

5.1%

Collections from
Crmtd Sur-

- chargs (net of

refunds)
58.2%

Collections from Lata
Cridd Sur-charge Investmant  Paymant Grant %
Fizcal Year of Collection {net of refunds) Income Interast  Reimbursmt Siate Match  Maich Total

FY 2002 (07/04)01 - 0630132} $534 074 94 $4.202.85 frea s : $539, 56568
FY 2003 (07104/02 - DEFA003) $520,200, 74 F13.740.36  $1,4303 $545,152.00 100.0%  $1,180.437.13
FY 2004 (07/21/03 - 06F30/04) FA0R ATG A4 F2RSTE B1.30TEY $321 32200 100.0%  $1,347 101 .89
FY 2005 (07/01/04 - 06FI0I06) 27110 Fra 1114 B VIV ES £705,842.00 100.0% $1,55% D52 57
FY 2006 (07I01/05 - O5130/06) 58253124 FI84 37222 5204248 SYT7,288.00 1000% 31.772.017.11
FY 2007 (07/0H08 - 06f 3007 872,867 10 326307018 S2.t60.85 $420,000.00 %837 951.00 1008% 52,3587,146.11
FY 2003 (07/01/07 - 05f3008) 5042 T35S 522640574 0 33,121.64 588052100 1000% 52053,356.35
FY 2008 (070108 - 06/30/03) 5648 656,80 510545314 $3.670.0G BEE2 55500 T28% 5174234575
FY 2010 (0731709 - 06/30/10) S900 291 ke 518 B5842 F3565.017 $372EE1.00  39.0% $1.385 40597
FY 2011 {07/01}0 - 08/30M1} 51,015,086.48 6,347 81 $3.161.25 . $3I00,457.00 333% F1 32506275
FY 2042 {07/01/11 - 08130112} 31,047 474 42 $5.3268.83 $3CRZ50 511648591 F303,E91.00  287% §1 477.083.85
FY 2013 (0701112 - to date) 795,870,560 473311 $2.046.50 $314,335.00 280% §1,120017.31
TOTALS $10,060,284.54 $215,750.33 $2B,088.03 $5536,492.91 $6,347.265.00 517,887,894 44
Percentage of Total 86.2% 2.1% Q.2% 3.0% 35.5% 1001.0%
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Town of Marshfield
General Fund Debt Service Schedule

. Maturity  FY13 FY13 FyY13 FY14 FY14 Fid

Description: Original 1ssue Date Principal  Intorest Total Principal  Interest Total
Skatepark - $31.000 2013 55,000 5200 §5,200 S0 50 30
HYAL - GWE - $50,000 2014 S10.G00 400 $10,400 50 bitl] S0
WINTE SCADA - 3510 000 (4034) 2113 20,000 S35 B20325 Al &0 S0
Senior Cantar - $3,125,000 2013 F310,000 550280 §319,038 50 $0 50
Seawalls - 51,750,000 2013 $40,000 2650 40 550 0 310 30
Sehonl repairs aarms, windows$1, 854 000 2013 Fas5.000 L1544 96,544 0 50 37
Fa! Marinson Renav. - $520 000 {Debt Excl) 2013 $50.000 2813 $50.815 B 0 F
Library Oesign - 5344,000 2014 $85,000 53 400 Laa 400 fas,000 O %1275 BEE 275
Wehinle #37 pick-up truck - $38,000 2014 $5.000 L2005 55,200 $5.000 100 S8, 00
Foad Reconstruction - $300,000 2014 $60,000 52 400 582 400 Se0,000 51.200 251,200
Menzi Muck Excavator - 365 000 2014 F40,000 F400 20400 000 5200 S10), 200
Library Computers Replacemeant - $31,000 2014 $5.000 200 535,200 $5.,000 34900 55,100
Highway Garags Repairs - $25,000 2014 $5,000 F200 55,200 $5,000 F100 F5,400
Forest Fire Truck - $45,000 2014 10,000 $300 210,300 $5,000 H100 $5,100
Firz Station Feasibility Study - $30,000 2014 §5.000 F200) 25 200 55 000 100 Fa,100
_'F\:Bhab of Fite Station 2 - 530,060 2014 F10,000 5700 $10,700 510,000 $360 $10.350
Exterior Door Bplmt-O0-5133, 000 2014 515,000 $875 315,875 310,000 $350 510,320
Ambulanco - $185,000 2015 545,000 $4,5000 489,500 $45,000 53,1580 $48.150
Library Design - $106,000 2015 $30,000 $2 450 $32.450 525 000 $1,550 $26,550
Summer 5t Drainage - 100,000 203 T20,000 31,300 521,300 520,000 $a00 $20,4C0
Seawalls - $100, 006 2015 £20,000 F1,300)  831.300[ 520,000 Fa0 B20L800)
Inner Harbor Dredge/Pier Rapairs - $371,000 2015 $70,000 4,550 $74.550 570,000 $2, 800 S 72800
GWE Modarnization - $50, 00 2015 F10,000 fes0l  B1a.6500  S10,000 F400 $1,400
Schools Exterior Masonry - 40 000 2012 $5,000 $E00 55,600 25,000 F400 f5.400
Window Roplacement - SR - $310,000 2015 $30,000 53228 BasZdnl  S30.000 $2175 B32.173
Senwar 2000 (40%) - 5300,000 2015 $20.000 $2,160 £22.180 520,000 H1. 430 $21,450
Seawdlls - $750 000 2015 §75,000 38,063 333063 75,000 §i5.438 $0,4£33
Hesiliznt Flrng-DW, EW, GW, SR -S100,000 2015 $10.000 FE0750 11,073 $10,000 5725 $1G,725
Cips Bldg - Ext Bapaiy - $200,000 [40%) 2015 58,000 H850 48,360 58,0800 520 fa san
Floor Draing - $100,000 2015 £10.000 51,075 F11.07E F10,000 a8 $10,725
Coast Guard Renovation - $505 000 2015 $50,000 &1 450 $a5. 450 $50,000 §4 250 S84 380
Trugk #1585 Replacement - $38,040 2018 $10,000 450 Fi0.450 55,000 00 45,300
Roar Reconstruction-$250, 000 2013 50,000 $4.000 $54, 000 $50,0040 §3.000 &53,000
Foad Reconstructicn-5150,G00 2018 $30,000 £2.400 F32.400 £30,000 51,800 T31,800
Wentress Bldg AV - $52,000 2016 £15,000 $aa0 $15,850 $10.000 2600 210,500
School VolP Telephons Systemn-5220,000 2016 F45.000 $3.4500  B48.450f  F45,000 52,950 547,550
Truck #114 Replacement - $65,000 2018 L15.000 $960 $i5.950 $15.000 sS850 315 650
FEMS Campet Replacemant=-535, 000 2016 510,000 $450) §10,450 $5,G00 2304 55,300
Carrosion Cirl Engine 2 5 Quint 1-572,000 2018 $15.000 $1,060 516,080 $15.000 &7a0 5157750
Eass Cresk Dradging-$50 000 2018 $10,000 800 F10.800 Fi0.000 SH00 210,500
PlotterScanner-$27,000 20148 £5,000 F400 55,400 Is 000 5300 55,200
Seagwalls - $475,000 2016 $55,000 $8.000 $53.000 +50.000 35,800 S05 500
Plyma Verl, Suns, Motorcycles, Truck #1585 & Anbulre 2017 91,000 $5.210 597 210 $80.000 &4 500 SE4 500
Wida Arca Metwaork - S274,000 2017 $35.000 B3615  F38.8M3]  %35.000 32,913 37,913
Yohicle #10H dump bruck - $129.000 2017 $20,000 $1.400 $24.400 $15.000 21,000 ST 000
Telegraph Hill Drainage - $202,000 2017 5,000 F2.400 527 400 §25,000 1,900 525,000
Soawalls & Riprap - $500,000 2017 $65.000 $8.700|  $71.7000  $A0.000 55400 35,4400
Seawalls & Riprap - $250,000 207 L25.000 $4.188 F2g.188 f25000 53,6585 $2B 585
_EEth:T!E Fieldsten Drainage - $230 000 2017 fan,ono £3 053 $33,063 B30.000 22,483 52 453
SRS Roof Replacemant - $407,000 217 F40.000 ITann  B47.a00r  §40,000 25,200 345,200
Poilice Stativn Raof - S0, 000 2017 $5,000 $1.000 aa, 000 25,000 2800 F5, 600
Marrows Credging - 5136000 2017 $15,000 F2.400 F17 400 £15,000 31,6800 45,800
Highwey Garage Repalrs - $50,000 2017 $5,000 51,000 56,000 35,009 3800 55,8500
Vehicle #160 dump truck - $81,000 2014 $15,000 $588 $15.883 55,000 S5EE 5,558
Imnar Harhor Dredging - $360,000 2018 $40,000 55,500 245,560 T40,000 24700 544 700
Cutfall Pipe MWPAT; $634,446 (40%) 2015 §26.586 55,358 S3to44] 525,155 23,045 531,200
Seawaltls - §1 ,SE-EIEDDCI 201149 5200000 $26.000[ $225000) 5200000 521,000 $224.000




Town of Marshfield
Ganeral Fund Debt Service Schedule

Maturity FY13 FY13 FY13 Fy¥14 FYid Frdd

Description: Criginal Issus Data  Princlpal  [nierast Total Principal  Intarest Tatal
Communicaticng Tower - 203,000 19 $33,000 $3,730) 328,730 530,000 53,500 $33.100
GWS Modemization - $50,000 20114 15,000 51,630 $16.830 $15,000 L1,350 48,350
Wiredoss WAN - 5203 000 201% S20,000 F3.8580 523,350 20,000 32,850 L22.940
Likrary Roof Beplacement - 52458,000 2018 525000 53900 $25.900 525000 $3,4ﬂ[] $28 400
Fire Engine #3 - 3350,000 2014 $40,000 85175 B46,175] 340,000 55,375 545,575
EWS Roof Raplacement - $318 0040 201% 30,000 5025 535025 £30,000 4425 234 425
GWS Mademization - $375,000 2021 $90.000 L32.180] 122180 580000 §29.450] F119.4%0
Acad Reconsmection-%100,000 2021 F40,000 53,700 B30 210,000 53,400 §53.400(
Seawall Constuction-3130,000 201 515,000 55 550 520,550 15,000 $5,100 32(],1'3'_!3_
EWS Modemizatian - §175,000 2021 TR $3,303 F23,503 £20.,000 §z2,203 522 5032
Seawalis-5250,500 2021 F25.000 54,838 $24 838 25,000 54,338 F29.328
Segwall-Constallatiare Farragut-§1,250,000 2021 5125000 $24.1838 S14%,4880 5125000 $21.888] $145568
WWTF Upgr & Rsdis; 51,887 000 {404) 2021 28,704 $9.436 $38 199 23344 $8572 336 918
Sower Ocean 5ty 3500000 (4%} 2021 §10.272 $3,370 $13 6472 B0, 124 53,062 13,186
Schaal Ramodeling: $24 535,000 {Debt Excl} 2021 S1277.410  $419.008| §1.605 415 1,268 820 $340,686) $1.628,515
Sawer 2000 MWPAT (40%) 58,010,580 2023 5118041 524 542 $142,583 1775V 24,131 $13$.$@
ESCO - 950 (100% reimbursed by fed govi) 2033 30 S0 &3] $3aF1.388 LEIY250| 5593628
GWE Madernization - $63,000 2019 0 0 &0 313,000 52,778 15,778
Foad Fecanstrction-F250,000 2022 L0 0 0 530,000 $13.421 343,421
Math Textbooks-$307 000 2017 0 20 &0 £32,000 211,646 $93 624
Prokective Fire Equipment-$35,000 2018 50 30 T80 S10.400 51,384 F11.324
DPW Bucket Truck - 5140,000 2018 H0 £ 14 $0 $30,000 545 658 35855
oPwW PL Trucks +31 & 68 2018 a0 £0 &0 §20.000 $3.212 323,212
Fire Car C-1-53%, 00} 2018 0 20 %0 514,000 31462 15462
Pelice Comtnunications Tower-$300,000 2018 50 50 0 $30,G00 547,085 47,085
Sagwalls & Hordeane Study-5250,000 2018 &0 5o £0 $50_000 $10,625 SE0,625
Massasoit Firg Stn Design & Plans-$100,000 2018 S0 50 30 25 000 §3,830 F28.830
MHS Feasihiiity-51,118,000 2031 0 50 s0]  SeE000 52509 5130589
Bond Issuances TA.052.07% 700,327 $4.642. 400 §4 057 578 $970,503| 5,028,271
Banding Costs/Annual Disclesurs $12,000 F1z2.000
MWEAT Admin Fesas 3,604 348,179
Shiort Tarm Interast %H1,9549 31,567
Sub-total Debt Sarvice &4, 720,000 55,078,017
ftHS Gonstruc’tinn'v?pﬂﬂ,ﬂﬂﬂ,ﬂ@ﬂ {0eht Exel} 2033 $0 o] $0[ $14,500,000 %1.653,750) 33,153,750
kIHS Constrotn ST Interaat {Debt Bxcl} 553,000 512,000
Grand Total Debt Service 34,773.000 $5 243,767




Town of Marshfield
Other Funds Debt Service Schedule

ISE‘WER ENTERPRISE FUND [

Mzt ity F¥132 F¥13 FY13 F¥Y14 FY14 FY14
Dezcription: Original lssos Date  Poncipal Interest Total Principal Interast Total
WANTE SCADA - $510,.000 (60%}) 2013 $30.000 Fa88]  $30.485 0 30 =0
Ops Blde Madiftcations - 5206000 (50%) 2015 +12.000 $1,200 £13.,290 F12.000 870 12,870
Seower 2000 (60%) - 500,000 20158 £30,040 £3.225 333,225 $30,000 E2.175 L32 175
Effluent Upgrades to SCADA 2016 25 (W10 53,500 528 500 $25. 000 52,780 527,750
blain Lifi Design 2017 518,000 5080 518 980 $10,000 $7o0 510,700
Pump Station Upgrades-570,000 2018 10,000 51,300 511,300 $10.000 31,100 $11,100
Chtfall Fipe MWEAT: $534 445 (50%) 2015 533,879 58,037 247.%16 $38.232 G7SG7 346,709
Sewer Chesan St 5500, MK {60%) 2021 $15,408 550354  F204821 315186 54503 514,779
YWYWTF Upgr & Rsdls; $1,887.000 ([G0%) 2021 F43,146  F14.153]  F5F.2901  S42.518 12 858 §55.2374
Aeration System Upgrade-$250,0H4 2021 328 000 54,838 20,838 525,000 $4,338 20328
Sewer 2000 MWPAT B0%) 35,010,530 2023 177061 B36.E14| F213E7R] §176605 31,697 %208.302
Bond lesuances 20454 HFO670| $80S,173| $38553% $E0, 548 5454187
Shott Tern Interast 87T $23,895
MAPAT Admin Fees $5 40t 50,269
Bomowing Costs 5, O 35,040
Tatal Deht Service $522 351 $o22 351
[WATER ENTERPRISE FUND |
Maturity  FY13 FY13 Fy13 FY14 Fri4 FY14
Doscription: Original Issue Date  Principal Interest Total Principal  Interest Totl
Water Mains - Summer 5t - $340, 0400 2015 535,000 3,400 S35 400 F30.000 52175 $32.175
FPudding Hilt Water Tank Degign-$135,000 2016 530,030 22,050 832 066 $25,000 1,500 526,500
Lime Storape Sheod-5325 000 2016 55,000 5400 55,400 5,000 $300 F2.300
5 River Water Malin- 5600,000 2017 560,000 $12,000)  ST2000f  F60.00G $9.600r  3EO.A00
Furnace Braok PS #1 Constructn-$2300,000 2017 SO0.000  $18,000| $103.000)  $50,000 F14.4000 104,400
Chureh St Land Acquisition-$531,000 2017 65,000 312200 577,200 60,000 9 600 680 800
Fina 5t Water Main-380.000 2018 1] a0 =0 520,000 $3.286 523286
Highlard 5t Water Main-5500.000 20149 375,000 59,250 SE4 250 376,000 $7,750 F82, 750
Pine Strect Water Main-3300,000 2021 $30, 000 55,808 536,805 330,000 55,205 $35,205
Highland St Water Main-550.000 2021 $3,004) $964 $5.968 55,000 38R3 55,8585
Pine Straat Water Main-5108,040 2021 510,060 £3,700 13,700 510,000 $3.400 513,400
Highland 3t Water Main-$135,000 2021 $0 $2 50 515,000 57415 $22 415
Fairgrounds Pumping Sin-$250,000 2023 $0 $0 S0{ $25.000 $14.213] 539213
Carcling Hilf Tank & Ferry Sation-52.5M 2024 $152, 740 339493 F192.2411 F155.834 $IBA07] 192241
15 Ferry St Land Acg-$225 000 P £15,000 &0 383 $23,362 515,000 &7.913 S22 013
Mehixeat Woods Land Acqg - $2.15M 2028 §145.000 §79.900| $224.800] $t45000 H75.550| 5220650
Pudding Hill “Water Tank Corst-51,500,000 2033 30 0 $0 575,000 SR2 B85 $157.635
2 River 5t Water Wain-$ 1,000,000 2033 $D. 50 0| 50,000 $55,125| 3105125
Short Term Interesi F10,000 53,000
MWFAT Feas Foo82 g3.732
Baorrowing Casts $1,200 31,200
Tota Debt Sarvics PE2T 458 51,235,161
[SCHOOL LUNCH FUND |
Maturity F¥i13 FY13 F¥13 F¥i4 FY14 Fy14
Description: Original 1ssue Pate  Principat  Interast Total Principal  Interest Total
Fand Service Equipment 2018 55,000 333 £5,838 $3.000 5738 557
55000 Taas 55,838 o000 2738 5,7
B0
Total Debt Senvice - 55,834 $5.
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APPENDIX D



TOWN OF MARSHFIEED, MASSACHUSETTS

PERSONNEL BYLAW

Eftective Date of Adoption:

Efiective Date of Amendiment:

Puge 1 of 24 3202013



A town by by-law may establish and, from time fo time, amnend g plan classifying any or all
positions, other than those lled by popular eleceion and those wnder the direction and conirol of
the school committes, into groups and classes doing substantially similar work or having
substantially equal responsibilities. fn a lown by vote of the town at a town meeting, catablish,
and from fime to tme amend, a plan establishing minimum and maximarm salanes to be paid to
employees in positions so classified, and such salary plan may provide for the attainment of such
maxinm salaries by periodical step-rate mereases based on length of senvice.

A town may consolidate, in a single chapter ox article, all pravisions of its by-laws pertmming to
the administraiion of its personnel including, amaong other things, the compensation plar. It may
provide by by-law for the establishment ol'a persotine] board or other agency for the parpose ol
adiministering said plans or other provisions of 1is by-laws pertaiming to persurmel determining
aiy questions arising there under, and advising the town in any maticrs pertaming thereto.

TOWN OF MARSHFTEL.D
PERSONNEL CLASSIFICATION AND
COMPENSATION PLAN BY-LAWS

SECTTON 1, AUTHORIZATION AND APPLICATION

Pursuanl to the authority contained in Sections 108A and 108C of Chapter 41 of the
Massachusetts General Laws there shall be established plans which may be amended from time
to Hme by vote of the Town at a Town Meeting: (a) classifying positions in the service of the
Town, other than thosc filled by popular election, those under the direction and control of the
School Commitize, those employees covered by a collective bargaining agreement, and cerkuin
positions for (he compensation is on a fee hasis of the incumbents of which render mtermmttent or
casual service, into groups end classes doing substaniially similar work or having substantially
equal tesponsibilitics; (b) authorizing a compensation plan for positions in the classification plan;
and {¢} providing for the administration of said classi lication and compensation plans.

Nothing in any of the Town of Marshfield’s Personnel Rules, Policies, Procedures or viher
doctments telating to employment with the Town of Marshficld (“the Town™) creates any
express ot implied contract ot guarantee of continued employment for a specific term. No past
practices or procedures, whether oral or written, from any express or implied agreoment ot
contract to continue such practices or procedures. No promises ot assurances, whither written or
oral, which ave contrary to or inconsistent with the limitations set forth in this paragraph creatc
any contract of employment urless: 1) the terms are put in writing, 2) the document 15 labeled
“Contract,” 3) the document states the duration of employment, and 4) ihe documeni 19 sigaed by
ihe Board of Szlectmon.

The Town, acting exclusively throngh the Town Adnumistrator, reserves the nght to add, change
or discontinue any aspect of fts personne] policies and benefit programs and to revise or modify
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provisions of tthis Bylaw with proper notice provided 1o the Town's collectve bargaining
groups.

Conflicting provisions contained in collective bargaining agreements, to the extent required
by law, shall smpersede these policies. Where collective bargaining agreements are silent,
these policics and regulations may be applied. If there is a conflict between language in the
Employee Personncl Bylaw and language in an official plan docoment (such as the group
nealidl insurzoce policy) the official plan document governs.

Subject to the Town Administrator’s review and approval, departmental regulations that estabhish
standards of performance, employee conduct, or action shall comiimie io be applicable.
FEmplovees of the Town that are not otherwise covered by a collective bargaining agresment,
emplovment agreement, or Stitte civil service statutes are at-will employees. Either party may
termminate the emploviment relationsinp at any time with good cawse, with or without notice, The
term cause shall include but not be limited to the following: incapacity other than temporary
illness, inefficiency, insubordination and conduct unbecoming the office. '

This Bylaw is mtended to be in accordance with at] apphicable state and federal laws. In the
event that these policics are inconsistent with the applicable state or federal law, the apphcable
law shall appiv.

SECTION 2. IERSONNLL BOARD

The membership of the Prrsonncl Board (hereattor the Board) shalf be appointed by the Board of
Selectmen per the Town Cuorter and subject to MGL Chapter 2684 as follows: {a) One (1)
member to be appointed to serve <o one (13 vear; (b} Two (2) members to be appointed 1o scrve
for two (20 years; () Two {2} members to serve three (3) vears. At the expiration of each term of
office, appointments or re-appointments therealier shall be made m the same manner for termis of
three (3) vears. Each term of offiec shall expire on June 30th. In the event of a vacancy
occurting in the membership of the Personnel 13oard (Board, the position shatl be filled within
thirty (30} days in the same mammer and by the same authority as in the original method of
selection and for the remainder of such unexpired term of oflice. The members of the Personnel
RBoard shall not be emplovees or elected offictals of the Town. [f is preferrad that members of the
Personmel Board have a background in Human Resources, Public Administration or a related
figld. The Board shall elect a chairman from its membership who shall have the power to call
mectings and who shall preside over such meetings. Any three {3) members shall constitute a
gquoram for fransaction of business. A magonty vote of such a board shall prevail unless there s
a bare quorum, in which event there must be a unanimous vote,

The Board is responsible for the teview and tecommendations of changes to the Town's
Personnel Bvlaw and the establishment of polices pertaining Lo the provision of human resource
services to emplovess covered by the provisions of this Bylaw subject io the approval of Town
Meeting.
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SECTION 3.  ADMINISTRATION OF CLASSIFICATION/COMPENSATION PLAN

(&) GENERAL SCOPE. This section shall apply to all employess i the service of! the Town of
Marshfield, unless covered by individually negotiated employment agreements or collectively
bargained contracts in accordance with MGL Chapter 41, Scction 108N between the Town and
ceriain employees. It is the policy of the Town to develop and maintain a compensation plan that
is competitive with the market place cnabling {be Town to recruit and retaina quahty work force.
Lixternal salary daia is collected by the Town Administrator or despinee on a regatar basis at least
every three (3) yesrs from comparable communities as determined from the geomaphical
recriitment area a8 well as operational and demographic criteria on a position by position basis.
The Town may make changes (o the salary ranges for each grade level as it deems necessary in
arder to maintain competitivencss with the market place.

B} ADMINISTRATION. The Town Adminisirator er his/her quahfied designee shall be
responsible for the adminisiration of the Classification and Compensation Plan.

(C) JOB DESCRIPTIONS. The Town Administrator shall mamtam written descoplions of the
jobs or positions in the Plan describing the esscntial characteristics, requirements and general
duties. The descriptions shall not be interpreted as either complete ox restrctive and eniployees
shall comtinue to perform any duties assigned by an cmployee’s superior{s).

{D) SALARY AND WAGLE REVIEW. ‘The Town Administrator shall, [rom time to thme not Lo
exceed three {3) vears, review the wage and salury schedules of all positions subject to the Plan
in order to keep informed as to pay rates and policies outside the service of the town, and be ina

position to recommend to the Town any action deemed desirable to maintain a farr and equitable
(compctitive) pay level.

(E)} JOB DESCRIPTION REVIEW. The Town Administrator shall review the dutics of all
employees subject to the Classification Plan on a regular basis. The Town Administrator upon
receipt of substantiating dat may add a new position tentatively, to the classification schedule, or
reclassity an existing position to a different group, subject to the subssquent ratitication of this
action by formal amendment of this By-Law by approval of Town Meeting.

(F) NEW CLASSIFICATIONS. The Town Administrator shall establish the Classification
schedule for all newly-created positions in accordanice with the Classification and Compensation
_ Plan, as approved at & Speciat or Annual Town Meeting.

() REPORTS. The Town Administrator shall, when deemed necessary, in advance of each
anmial Town Meeting at which recommendations of the Board will be considered, prepare a
printed report for the information of Town Meeting and Town emplovees. The Town

Adminisirator shall make an anngal report i writing to the Board of Selectmen on or before
January 15th of each year.
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SECTTON 4. TITLES OF POSITIONS

The title of each pusition m the classitication plan shall be the official title for all posiiions, and
shall be used to designate the position in all Town payrolls, budget estimates and olfieial record
and reports, and in every conncetion nvolving personnel and fiscal processes, but any
abbreviation or code svmbol approved by the Town Adminisizator may be used m lten of the title
to designate the classification in any such commection.

Position titles shall be interpreted to be deseniplive only and not restrictive. LThey shall be
construed solely as a means of distnguishing one position from another and not as prescribing
what the duries or responsibilities of any position shall be, or, as modifying, or in any way
affecting, the power ol any administrative authority, as otherwise existing, to appoint, to assign
dulies 1o, or to direct and control the work of, any employee umder the jurisdiction of such
authority.

SECTION 5. IERSONNEL RECORDS

The Town Administeator shall keep such employment tecords of all emplovecs of the Town,
including the name, age, date of employment, clazsification, department in which employed, and
other information as the Town shall decm nccessary, Depariment Tleads shall furnish such
informaton as shall be requested for this purpose.

The olficial emploves personnel files are kept in the Olhice of the Board of Sclectmen shall be
the official employee personnel files of the Town or Marshfield and shall include all original
docmentation pertaining to each employes m accordance with applicable state and/or federal
regulations. Department Heads may maintain files supporting departmental achons. o
accordance with the Statc’s Public Records Law, official employee personnel files are
confidential vecords thar arc accessible by the Town Administrator, and are not avatlable for
public ingpection or copying.

Current and/or former Town employecs have the right to examine their own personnel files and
may, upon wriiten request submitted to the Office of the Town Administrator, receive a copy of
any tecords contained in their personnel file. No personnet files may be taken out of the Town
Adrministrator’s office without the approval of the Town Administrator.

The personnel records nclude all original information pertinent o an employee’s employment
with the Town inclading the employment application, payroll deductions, performance
appraisals, leave roconds, special commendations, disciphmary actions, education and training
certificates and Emplovec Personnel Action Form. Bmplovee medical records will be kept
separate trom all other personnel file information. 1t1s the responsibility of employecs to inform
their Depattment Head of changes in name, address, telephone mumber, marital status and
person{s) to be natificd in the event of an emergency and to notity the Town Administrator’s
office and the Treasurer/Collector’s office of changes to an employee’s personal status to insure
PIOPSr InSUrance coverage.
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tn accordance with MGE Chapter 149, Section 32C as amended, the Town will notity an
employee within ten (10) days of placing information in an employee’s persormel record that is,
hus been nsed or may be used, to negutively affect an employee’s qualification for employment,
promotion, transler, additional compensation or subject (fthe employee} Lo disciplinary selion.

SECTION 6. COMPENSATION PLAN FUNDING

Compensation adjustments provided for in this section shall be subject to the availamhty of
fands as appropriated by Town Meeting,

SECTION 7. CIVIL SERVICE

No provisions that are containad in this Persormel By-Law shall be canstrued to be conflict with
Chapter 31 of the Massachnsctts General Laws,

SECTION &, EFFECTIVE DATE

These By-Laws shall take effect upon adoption by the Town at the Anmual Yown Meeling.

SECTLION 9. CLASSIFICATION AND COMPENSATION PLAN

(A} Development of the Classification Plan

It is the policy of the Town to classify positions based on the application of a Position Rating
sysiem that consisting of a set of universal position rating eriteria.

(B) Annuval Salary Plan Adjusiments Annual salary plan guidelines arc used to administer
individual salaries throughout the fiscal year. Based upon external markel data, budget
parameters, and the Town's ability to pay funds are provided for emplovec compensation
purposes throughout the year. Tt is the general policy of the Town of Marshfield to make salary
adjustments at the beginning of each fiscal year as well a5 during the fiscal year based on an
emploves’s vears of service in a position as well as ment. An employee’s movement or growth
within a salary tange is not and should not be considered an automatic natural progression.

- {C) Maintenance of the Compensation Plan

The Town Administrator is respunsible for overseeing the adminisiration of the Town's wage
and compensation plan(s) after adoption by the Annval Town Meeting . The Town
Adminisirater may correet individual discrepancies in salaries in compliunce with  the
(Classi(ication and Compensation Plan.

(D} Salary Adjustments

1. Staring Salary: New Employee
It is the policy of ihe Town to hite new cmployees between the minimum and mid-pont
of a salary range in cach classification level as contained In Section 11, Schedule A of
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this Bylaw. It is understood that the Town reserves the right to hire a new emplovee
above the hiting range based on the gqualifications of an emploves as well as market
conditions. Progression within a salary range is neither mandatory ot awtomatic, but is
on the basis of ment, years of sexvice in a position and subject to the appropriation of
funds by Fown Mesting. All employees covered under this Bylaw shall be paid within the
grade or classification level that as established 1 Section 11, Schedule A of this Bylaw.

2. Promotion
An emploves may be promoied 1o two (2} ways:

Organizational Promotion _
An employee may be appointed to a ditferent posilion thal is classifled o a
higher pay band than the position is currently assigned; or

Job Revaluation/Reclassification:

Duties and responsibilities of an employee’s job may be expanded and as a result,

the position requires an amployee to have additional knowledge, skill, and/or

ahility, etc. DBased on the application of the Town’s Posiion Rating system, the

position is assigned a new classification level. An emplovee whose position has

been assigned to a higher salary range should be treated as having received

a promotion at the fext common review date. '

A promotional increase for a regular, full-time emplovee should advance an emplovee to
a pay rate In the new salary range that cxcecds an emploves’s current rate of pay by
at least 3%. Factors such as length of service and budget considerations may aftect the
amount of compensation.

3. Step Inerease

If an emplovee is eleigible for a step merease, they shall be pasd annually and o the
anniversary date of appointment to a position. It is understood that step increases ave
not avlomatic but are subject to merit, years of service n & position and the appropriation
ol funds by Town Meeting.

4, Temporary Promotion

Employecs filling in for a senior persom for a peniod of time greater than 2 weeks may
reecive special pay consideration during or afier the completion of the assignment. In
such instances, consideration should be given to the ength of the assignment, level of
performance, and job level of the more senior person.

5. Demaotion

A demotion takes place when a position is permanently reclassified or an employee 1s
assigned to a position in 2 lower pay band. ‘This action may be either voluntary or
involuntary. An individual's salary may or may not be reduced upon demetion or
reduction in job classification ar the discretion of the Town. An employee's position in
the new salary range will affect furnre salary inercases .
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6. Merit Compensation

It is the responsibility of the Town Administrator to devslop and unplement an employes
performance managemeni system, for Department Heads that is uniformally apphed to
those employees covered by this Bylaw throughout the organization.

Consideration for mexit salary incrcases will be given at least once cach year subject to
the gvailablility ol funds. Lo be ¢ligible for a ment increase, an employes must have
bean actively working for the Town (in an active pay stamus} for at least 30 of the 32
weeks of the relevant performance teview cyele. Merit increases are caleulated using the
annual employes's salary in effect mmediately proceeding the effective date of the merit
increase.  Menl incteases arc divectly linked w the employee’s overall performance,
provided that the employee’s curreni safary docs not exceed the maximum of the
position’s salary rangs.

Meril performance reviews ensure that eligible employees are considered lor merit pay
increases but does not guarantee that an individual employee will receive an increase. A
merit increase is a salary increase earned by an employee whose performance has met or
exceeded the requirements of the position. An employse who receives an overall
performance rating of Unsatisfactory is not eligible for a sulary merease nniil the level of
performance is Improved.

7. Managing Performance

Tt ix the policy of the Town of Marshfield to compensate employees based on an
cmployce’s years of service in a position and performance. It i3 the principal
responsibility of the Town Administrator to manage the performance evaluation process
mn accordance with the performance management guidelines and performance
Tanarement cyele as approved by the Board of Selectmen.

8. Pavment at a Listed Grade _

ATl employees shall be paid al a wage within the minimum-maximum satary mnge for the
grade level established tor cach position in accordance with the Classification Schedule in
Section 11 of this Bylaw.

9. Pay Period/Pay Days

Noermally employecs are paid weekly, {or biweekly) with the payroll period ending on
Saturday and checks available on Friday. Inthe event that a holiday occury on a holiday,
pavroll checks will be distributed on the nearest preceding work day. Exisitng employees
may elect to bave paychecks deposited by the Town through the ACH system directly to
their personat account(s). All new employees hired by the Town shall be required to
participate in the Tow's payroll divect deposit program.

10. Intreductory Hiring Period

All new employees Doust serve an introductory hiring penod of mine (9} months duration.
An employes may be terninated by the Town durning the introduciory hiring peried or at
amy bmee with cause, with or without notice,
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E1. Tayroll Dedusetions

Mandatory payioll deductions are made depending upon the number of cxemptions
claimed for federal and state income taxes and retirement contributions. Optional payroll
deduciions are mads based on emploves authorization for health insurance, life insurance,
dental insurance, defemred compensation, and for other contributions conststent with the
favy and as approverd by Town Meeting. Pursuanl (o the applicable federal or state law ot
court ordered wage agsigniments, the Town may be obliged to retaim and pay over to a
thitd party a portion of an employees earnings.

12, Section 125 Plan

The Town offers a pre-tax program, for emplovess who work 20 hours o move which
excludes from federal income tax purposes expenses for medical, child care or dependent
care,

13. Unemployment Compensation

Commmonwealth of Massachusetts  law requires the Town Lo retmburse the State of
Massachisetts for imemployment bencfits paid to foriner employees of the Town. [ is
the responsibility of individuals to file claims with the State Division of Employment and
Training.  The Town reserves the night to comest claims for unemploviment
compensation.

14, Workers Compensation _

To preserve rights under the law, an cmployee must notify their Department Head
inmmediately or as seon as possible if involved o an on-the-job accident that resalts in
personal infury. Imiployees, injured on-the-job are protected against loss of income and
medical expenses by provisions of the Massachusetts Workers Compensation Act.
Employees receiving workers’ compensation benefits may, upon request, receive
vacabion, sick or personal leave accrued at the time of inury to supplement workers®
compensation benctits up to the ameount of base wages the emplovee received each week
before the injury ocomred.

5. Retircment System

As a condition of crapleyment, all permanent employees who are regularly scheduled to
work and carn more than $5,000 aonually are required to join the Plymouth County
Retirement System. Retirement applications must be made by an employees o accordance
with the rules and regulations of the Plymouth Counly Retirement System.

16. Death Benefit

Upon the death of a Town employes who 1s on the Town’s payroll, their estate or
designated beneficiary is eligible to teceive accried vacation and/or sick leave, in
accordance with the provisions of this Bylaw,

SECTION 19, AMENDMENTS TO THE PERSONNEL: BYLAW
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{A) It shall be Town policy to amend the provisions of the Personnel Bylaw and
Classification Plan at either a Special or Annual Town Mesting.

(B) The Board of Selectmen may, from time to time of its own motion, hold a hearing to
consider any proposed amendment to this Bylaw. I the event said proposed amendmeni is
suppotted by an affirmative vote of a majority of the members, the Board shall proceed according

io ihe preceding sub-section to insert an article in the warrant and to report Its recommendations
t the Advisory Board.

SECLION 1. POSITION CLASSES AND COMPENSATION SCHEDULES

The following schedules constitate the classification and compensation plans of the L'own.

Schedule A
General Government Positions
Admimstrative Assistant 11
Asgistant Veterans Agent 11
CCOA Van Drver 11
Officer Manager 10
Payroll/Benefits Manager 10
Project Coordinator for Volumeers ' 11
COA Suaal Scrvices Coordinator 11
Beach Administrator - 8
Project Engineer 14
Assessor/ Appratscr 15
Council on Aging Director 13
Library Director 13
Town Planner 14
Town Enginect 14
Executive Secretary g
Senior Secretary g
Schedule B
Part-time and Seasonal Positions
Animal Tnspector $1,800 per vear
Assistant Animal Conirol Ofheer £9.00-5190.00 per hour
First Assistant [Tarbormaster $11-318 per hour
Assistant Harbormaster $9.00-515.00 per hour
Assistant Shelltish Officer $6.00-$7.00 per hour
I ategnard $9.50-512.00 per hour: $.23 merease per vear reluming
Beach Attendant $8.50-$11.50 per hour $.25 increase per vear retioming
Beach Supervisor $11.00 - $16.00 per hour $.25 increase per year retarming
Call Firefighter $1,000 per vear
Clerical Assistant (COA) $12.00 0 $19.00 per hour
Custodian (COA) $16.00 to $1%.00 per hour
Intern $10.00 to $1.00 per hour
Kitchen/Activities Assisiant (COAY} $9.00 to $12.00 per hour
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Police Palrolman (nlermiltent)

Police Matron

Program/Activitics Coordinator {CCA)
Recreation Site Coordinator

Recreation Group Leader

Recreation Assistant Leuader

Recreabion Nurse

Recreation Lead Teachar

Recreation Sports & Playground Insiructor
Recreation After School Sports Instnetor
Scaler of Weights & Measures

Wiring Inspector

Plumbing Inspector

Schedule A Compensation Plan

Annual
GRADE

=T - B I = R < I

14
15

FY2014 - 2%

STEP 1 STEPZ STEFP3 STEP4

827,834 28846 330,101 331,204
30,703 $31.928  $33207  $34.526
333,869 $35.222 B35 G4 35049
$37,360 335847 340408 42021
341,200 $42.856  $44.564 $45348
46345 347265 B48153 51 127
$50,142 352141 $54.231 555,304
$55,307 857517 $59.807 82203
$61.008 pE2442 (65 975 368,623
$67,112 360,782 $V2574  5V5486
$73,545 §$76485 BY9538  HEILTIS
$50.805 $84.130 H87481 550,988

-SECTION 12. OVERTIMECOMPENSATION
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$12.50 to $15.00 per hour
$8.00 per hour (3 hr. min.).
$13.00 to $19.00 per hour
$14-524 per hour
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$25-326 per howr
$17-322 per howr
S8-511.530 per hour
$26.00 per howr
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it is the policy of the Town of Marshtield that all work be accomplished within the normal work
day. On occasion, the Town may determine that overtime is necessary to complere the assigmad
work beyond the normal work day, Each position authorized  as listed in Scction 11 of this
Bylaw, shall be designated as exempt or non-exempt from the payment of overtime in accordance
with the provisions of the Fair Labor Standards Act (FLSA). Vacation days, sick days, and
bolidays are counted as time worlked in {he computation of overtite. For (urther details, pleasc
sae the FLSA Guidclines in the Addendum Section of this Bylaw.

All avertime work must be authorized by the Town Admininistrator in advance ol said cmployse
being required to wotk beyond the normal work day. A nonrexempt employee shall receive a
rate of pay for hours worked beyond 40 hours per work week that is equal o one and on-half
timwcs an employee’s normal rate of pay. Documnentation of overtime work shall be submitted by
the emplovee(s) Department Head to the Treasurer/Collector department, Fxempt employees
may teceive compensation in the form of compensatory tine off for work roquired beyond 40
hours n & work week. An employee is required to take compensatory time off by the end of the
fiscal year in which time 1s sarmed.

Exempt posiions (ne Fair Tabor Standards Act (FLSA} are not citgible [or overtime

compensation. These positions are expected o wotk the hours nocessary Lo complete their
respective dubes.

Non-exempt positions shall be paid overtime for work m excess o [ forty (40% hours b a work
week in accordance with the provisions of the Fair Tabor Standards Act (FLSA).

SECTION 13 LONGEVITY PAY

Years of Service Completed Earned Longevity Pay

Employed upon completion of 5 years 1040

Employed 3 years up to 19 years $20 for each additional year
Employed 20 years £500

Emploved more than 20 years $100 for each addilional year

This sum is to be paid annnally within one (1) month of the emplovee’s date of hire. Full time
emiployess are cligible for longevity. Part time employees that work the full year (52 weeks) are
gligihle lor longevity on a pro raia basis. '
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SECTTON 14. PAHY HOLIDAYS

{A) The following twelve (12.5) days or dates, as proclaimed by the Governor or the
General Court of the Commonwealth, shall be recognized as legal holidavs within
the meamng of this By-Law on which davs emplovees shall be excused from all
duty not requared to mainlam essenhal Town servicss,

New Years Day Labor Day

Mlartin Luther King's Birthday Columbus Day
President’s Hirthday Veterans® Day

Patrict's Dav Thanksgiving Day
Memorial Day Friday after Thankspiving
Independence Day Christmas Day

Half Day before Christmas {taken on the
working day prior to Chnstmas holiday

(B) Fvery employee in full-time or continuous part-time employment shall be entitled to
these designated hohdays on the [ollowing terms:

(1)  If paid on an hourly basis, an emplovee shall receive one (1) day's pay at
their regular rate based on the namber of hours regutarty worked on the
day on which. the destignated holiday ocours;

(2} It paid on a weekly, sermi-monthly or annual basis, they shalli be granied
cach designated holiday withowt loss in pay which they would have
received if worlked.

{C) Payment under the provisions of this section shall be made provided the eligible
employee shall have worked on the last regulurly scheduled working day prior to
and the next regularly schedided woriding day foliowing sueh boliday, or was in
full pay status on such preceding and following days in accordance with other
provizions of this By-Law.

(D An emplovee in contmnons emploviment, occupyving a position in otber than
Supervisory or Administrative position that performs work on one of the days
designated in subsection (A} shall be paid at their regular rate in addition to the
amount to which he is emtitted under sub-section {B).

(0} An employes may be granted compensatory tme ofi at the discretion of the
Brepartmment Head i hew of payment for hobidiays.

(I} Whenever one of the holidays as set forth 1o sub-section (2) fils on a Sunday, the

following day shall be the Tegal holiday. Whenever one of the holidays as set forth in
subsection (a) falls on a Saturday; the previons day shall be the legal holiday.
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(G} Should any holiday fall on an employee's nottnal day off, Monday through Friday,
they shall be given holiday pay in accordance with subsection (b}, paragraph (1.

SECTION 15. VACATION LEAVE
{A) A regular full-titne emmployee in continuous service shall be granted vacation days

wiih pay on the following basis. Part time craployees’ work the full ysar (32
wecks) are eligible for vacation leave on a pro rata basis.

Yeurs of Service Complated Eamed Yacation Time
Emploved 6 months thru | year 5 days

Limployed 1 vear thru 4 years 10 days
Employed 3 years i3 days

Employed 10 years 20 days

Employed 20 years 25 days

(B) Vacations provided under subsection (a) shall be requested by cmployees in advance
and scheduted at the discretion of the Department Head at such a time that will
cause the least inlerference with the performance of the regular work .

{(C) On an employee’s fifth, tenth, and twentieth anniversary hefshe will be entitled to
third, fourth, or fifih week (whichever is applicable) of vacation, but only if said
anmiversary is between July 1 and December 315 otherwise, not until the following
July 1 will the cmployee be entitled to the third, fourth, or [itth week.

(D) Looployecs may bank up to tere (2) weeks of therr earned vacarion and use i the
following Fiscal Year with prior written approval of the Town Admimstrator.

() Emplovees who ate cligible for vacation under these rales who resign, retive
voluntarily enter into the Armed Forees who give two (2) wecks notice of their
intention to resignietire or enter the Armed Forces shall be pald an amount equal 1o
the vacation allowance gs earned as of the date ol tesignation/retirement, and not
gyanted, in the vacation year prior to such dismissal, resignation with notice
rotirement of enfrance into the Armed Forces. [n addition, payment shall be made for
that pottion of vacation allowance eammed in the vacation year dummg which such
dismizsal, resignation with notice, relirement, or entrance inter the Armed Forces
oeonrred up Lo the thne of an employed's separation from the payroll, said allowance
to be one {1} day for each fall month of coneinuous service completed subscquent to
July 1%,
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{F) Absences on aceount of sickness in excess of that athonized under the rutes therefore
ot for personal reasons as provided for efsewhere may, at the discretion of the
Department Head, be charged to vacation leave,

(G} Anemployee shall be granted an additional day of vacation if, whils om vacation
leave, a designated boliday oceurs which falls on or Is legally observed in
accordance with their regularly scheduled work week.

(I} Vacation allowances provided under the terms of this section will be calenlated
on a twelve (12} month period commencing on July 1™ and ending on June 30 and
these allowances musl be taken in the twelve (12) month period that immediately
follows. In umisual circumstances, exceptions may be granted by a Department
Head. Such vacation shatl aitempt to be granted by the Department Head that will
cause the teast mterference with the performance of the Tequiar work of the Town.

() An emplovee shall not be allowed to work during their vacation Icave and be
compensated with extra pay without the written approval of the Town Administrator.

(1} The Town Adminmisirator may approve up lo fifteen (15) days ol vacation leave for
persons hired in posibons lsted under Schedule A, General Govermnment.  The
deterrmnation for this vacation benefit shall be made at the time the person is hired.
The appointing awchority shall send a written notice of such dctermination to the
Town Accountant and to the Personnel Board. The fiture accrual of vacatiom {ime
shall be in accordance with the schedule as described in Schedule A of this section,

SECTION 1é. SICK LEAVE

(A} An employee in continuous employment who has completed at lcast thirly (30)
weeks of service following their date of hite, shall be allowed iwelve (12) days leave with
pay each calendar year or ome (1) day for each month thereof; if in any fiscal vear an
employee’s employment is tess than thirty (30) weeks, provided such leave is caused by
sickness or injury or by exposure to contagious diseasc.

(B) An employee m continuous employment shall be credited with the unused portion of
leave granted under sub-section (a) up to onc undred and fifty (150 days.

{3 An emplovee with five (5) vears of contintwus service may, if absent due to a
profonged illness or injuey, borrow additional sick leave In an amount equal o that which
bad been accrued at the outset of the calendar year up to an ageregate total of one hundred
ard twenty (120) days. [f the amount of sick leave eredit provided by the forevoing is
about to be exhausted, an employee may make application to the Town Adminmistrator for
bomowing additional sick leave time. Such application shall be made to the Town
Administrator which is anthorized to grant such additional allowance as it may determine
ta be equitable after reviewing all circumstances including the emplovec's attendance and
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performance record prior to condifions supporting a request for the additional allowance.
Borrowed laave shall be repaid to the Town at g minitiun of one-half the rate of accrual
outlined in Sub-Scction {a).

(D) Sick leave shall be granted to all non-cxempt employoes following otiginal hire date
accrued at ihe rate of one (13 day for cach month. Sick leave shall-accumulate to a
maximum of one hundred-[ilty {150} days of sick leave eligiihity. All full-time
employees with five (5} vears full-time continuous service and fifty (50 accurnlative
sick dayvs will be eligible tor the following:

0 sick days used $3400
1 sick day used 52350
2 sick days used $200
3 sick days used : S50

Sick leave will be dewermined from July 17 to June 36™ and paid the following fiscal yeur.

() Sick leave must be authorized by the Department Head and must be reporied, on the
Town's payroll forms.

(i) The Town may require a physician's certificate of iliness o be submited by the
employce at any time to their Department Head before leave is granted under the
provisions of this Section. Their certificate shall be forwarded to the Town
Administrator forthwith upon request.

{G) The Town Adminisirator may require a medical examination of any employee who
reports their inability to report [ot duty because of illness. This examination shall be al
the expense of the Town by a physician appointed by the Town.

(H) Any employee hired by the Town prior to January 1, 1983, shall be compensated in
cash for all unused sick leave up to a maxinmm of 150 days when they are permanently
separated from employment as a result of retirement under the terms of the Plymouth
County Retirement Plan, or death. [n the event of death, payment 1s mado to the estate of
the emplovee. Payment shall be made for 100% of the accumulated nnused sick leave in

the emplovee's account as of June 30, 1984, and for 50% of the accumulated nhused sick
leave after ihat up to the maximuma 150 days.

SECTION 17. BEREAVIMENT LEAVE

T.eave up to three (3) days with pay may be allowed in the event of death 1w an cmployee's
immediate family (wife, hushand, mother, falber, child, brother, sister, mother-in-lav,
father-in-law, and grandparents, grandchild, aunt, uncle, brother-in-law, and sister-in-law,
step parent, step sister or step brother).

SECTION 18. MILITARY LEAVE
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The Town of Marshiield recognizes the pattiotic service rendered by many employvess who
belong 0 military reserve wmts.  Therefore, military leave will be granted to employees in
accondance with the provisions of state andfor federal law., Fmployees are requircd to provide
the Town Admimistrator with written notice of any leave upon learming of auy leave assienment.
Upon being released from service with the Atmed Forces, such emploves shall be reemploved by
the Town in the capacity in which formerly employed at the time of deparinre, provided that such
employee is physically and mentally suited to perform the required duties and 71 such gmployes
makes an application i the Town Administrator’s Office for reemployment. Such application
must be made within thirty (30} days following iermination of armed forces service and if
approved must report for work as mstructed by the Town Administrator.

SECTION 19, JURY DLTY

Employees required to serve on a jury shall promptly notify their immediate supervisor. An
employee called for jury duty shall be paid by the Town for an amount equal to the difference
belween the compensation paid for a popual working period and the amount paid by the court,
excluding allowance for travel. This request will be certificd by the Town Accountant upen
presentation of a check or proper evidence for monies received for jury daty.

Any comnpensation received by an emplovee that is grcater than $73 shall be retuened to the
Town,

SECTION 20. PERSONAL or EMERGENCY LEAVES OF ABSENCE

Personal or emergency leaves of absence with pay for op Lo three {days) per year may be granted
to full-time permancnt employees with more than six (6) months consecutive employment hy an
employee’s Department Head. The Town Administrator shaif be notified in writing within (7)
days of such leave. Extended leaves of absence without pay may be granted by the Town
Admimstrator.

SECTION 21 SMALL NECESSITY LEAVE

[n accordance with MA General Laws Chaprer 149, Section 52D, employees who are eligible
employees ean take up to 24 hours of unpaid [eave during a 12 menth period to participate in,
school activities directly related lo the educational advancement of a son or danghter such as
parent teacher conferences); (2) accompany a son or daughter of the emplovee to rontine medical
or dental appointments, and (3) accompany an elderly relative of the employee to routine medical
or dental appomtment(s) or appoiniment(s) for other professional scrvices related to the elder’s
care, The 24 hours of leave provided by this Act Is in addition to the time provided by the
FMLA. As with the FMLA, the leave can be without pay, or with use of paid leave il the
employee so efects. Unlike the TMLA, the Sniall Necessities Leave may be tiken intermittently
or on a reduced leave schedule. If the necessity for leave under this section i3 foreseeable, the
employee shall provide the Town with not less than seven (7) days written notice belove the date
of the Jeave 15 to begin. If the leave i3 not foreseeable, ihe employee shall provide (he Department
Head or immediate supervisor with such notice ag is practicable.
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SECTION 22, FDUCATTON REIMBURSEMENT

{A)}  EBducational Refimbursement: Educational assistance to defray the cost of habon, up to
five hundred dollars (55007 per calendar year, may be granted fo full time permanent Town
employecs with a minimum of ome (1) years service, who are under the jurisdiction of the
*Personnel Classification and Compensation Plan By-Laws". Such grants will be approved for
job orientated, college level credit (vndergraduate/gradnate} educational courses or for the
maintenance of certifications that are required by the Town. Requests for approval shall be made
through the Depariment Head prior to enrollment. Reimbursement will be made upon receipt of
proof of successful completion of the course or with an academic grade of "B" or higher and
presentalion of receipted fuition bill. Tn instances whore a “letier” grade iz polt given, It is
acceptabic to provide proof of cotpletion of the conrse or not.

(B)  Mileage Reimbursement: I accordance with Internal Revenue Service (IRS)Y regulations,
emplovecs will be reimbursed for use of personal vehicles for Town related business for those
employees covered by this by-law. Rembursement st be approved by an employes’s
Department Head.

SECTION 23. CONFLICTS OF INTEREST

(A) Tn accordance with Mass General Laws Chapter 2684, the Town requires 1ts employees to
aveid conflicts of intcrest between their obligations to the Town and an employec’s personal
affairs. In.accordance with State law, an employes is required 1o successiully complets a conllict
of interest test every iwo (2) years thai is administercd by the Commonweaith, acknowledge
receipt of an anmual summary and file the appropriatc certifications with the Town Clerk’s office,
No cmplovee of the Town shoutd have an economic interest, position or relationship with any
person, lirm, or corpotation with which the Town does business, as wenld influence the actions
of such employee on behalf of the Town.

‘I'he holding of an interest in a supplier does pol necossarily indicate a conflict of nterest. The
disclosure of such holding in most instances may be enough to make clear that such conflict
a.<izts, The delermination of a conflict of interest is the sole responsibility of the Town.

(B) The Town regards good supphier refations and the demonstrated integrity of its empioyees as
indispensable sources of Town goodwill. Tt s the obligation of the Town and 1ts emplovees to
preserve and protect these values.

(C) The aceepiance of tangible or intangible items of value from an organization which seeks ot
participates in supplying Town requirements Is probitnted.

(D) Any violation of these standards of conduct may resubl n disciplinary action wp to and -
including immediate discharge from employment with the Town.
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SECTION 24, ANTI-DISCRIMINATION

Non-discrimination and equal opportunity are the policy of the Town ol Marshfield in all its
decisions, programs and activities. All Town emplovees shall rigorously take affinmative steps to
ensure equality of oppertumity m the intemnal affairs of all departments, as well as W an
emiployes’s relations with the public, cluding (hose persons, departments and boards having
business with any government ageney. Hach depuriment or board, in discharging its starutory
responsibibities, shall consider the likely cffects which its decisions, programs and activities shall
have in meeting the goal of equality of opportunity.

Affimative action requires more than vigilance in the elimination of discriminatory barriers in
accorilance with established protected elasses including race, color, religious creed, national
origit, ancestry, age forty (40) or over, eriminal record (applications only), handicap, retaliation,
sexual harassment, sexual onentation, genetics, military personnel, transgender and sex. It must
also entail peositive and aggressive measures to ensure equal opporfunity in inlermnal personnel
pracces and In those programs which can affect persons and activitics outside the Town
Governmenl. Aflhmative action shall include efforts necessary to remedy the effects of proscui
and past discririnatory patterns and practices and shalt invoke any action necessary to guarantee
equal opportunity for all people.

Town of Marshficld officials amnd supervisory employees shall hirc, appoint, assign, train,
evaluaie, compensate and promote personnel on the basis of merit and ability, without regard to
race, color, religion, national origin, ancestry, language, age, mental handicap, sex, or sexual
preference.

SECTTON 25. DEFINITIONS
“Anniversary Date”: The date ol initial employment as an emplovec of the Town.

“Dreak in Service™ Any sepamiton from the classified service of onc scheduled
workday, or more, whether by resignation, layolf, dismissal, . disability, retirement, or
absence without leave of one (1) worloaeck or mere when the emplovee Is

sibsequen(ly reemployed. An authorized leave without pay shall not he

conaidered as constitubing a “break in service™.

“Classifreation apd Compensation Plan”: The official or approved systen1 of grouping
and comApensating positions mto appropriate classes consisting of (1) a salarv range
{mimimumymeaimuwn) consitent with each classification level; (2) an index to the class
specilications; {3) the class  specifications; and (4) rles for administering  the
Clagsiiicabon and Compensation Plan.
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“ Contingous Service”: Length of employment with the Town of a full-time or regular
part-time employes, uninterrupted except for mililary leave, vacation leave, sick leave,
jury duty Teave, disability, matemal/paiernal leave, or any other authorized leave of
absence covered in this Bylaw. Service should not be considered contitmons if there s
a hreak of service resulting in the employee being in a non-pay status for a penod of
time exceeding thirly (30 days excepting authonized leave of absence.

"Fmplovee™; an emplovee of the Town ocoupying a position in the classification plan.

“Exempt Position™: In accordance with the Fair Labor Standards Act (FIL5A), an exempt
emoployee is required to perform management, administrative responsibilities or require
specialized, professional quatifications. [xempt employees are paid a salary for all hours
worked and are not eligible for overtime compensation.

"Full-time employee": an employee schedled to work no less than 37.5 hours per week
and 52 weeks per year, minus legal holidays and authorized vacation leave, sick leave,
bercavement Jeave and other leave of absence. This defnition is not intended to melude

emplovess classificd as part time in the Personnel Classification and Compensation Plan
By-Laws.

“Immediate Family”: Defincd as spouse, ndother, father, child inchuding step child,
brother, sister, brother-in-las, sister-1n-law, mother-in-law, father-in-1aw, grandparents,
grand child, aunt, uncle, grand child, step parent, step sister, step brother or partner.

“Tatroductory Hiring Perind™: All new employees musi serve a working test period of
nine (9} months duration or as specified in a Collective Bargaining Agreement or Stae
{'ivil Service Statute during which an employec is required to demonstrate therr fitness to
perform duties for the position 1o which assigned. An employes may be terminated by
the Town during the Miroductory Hiring Period or al any thme with or without cause, with
or without notice.

“ Non-Exempt Position”; Jn accordance with the Fair Labor Standurds Act (FLSA), non-
excmpt employees will be paid overtime for all hours required to work over 40 in one
work week. Police, firc or emplovees covered by a collective bargaining agreement, are
pajd evertime pursuant ta the provisions of an employment agreement or collecitve
bargaining agreement.

"Permanent Part-Time": a porson required to work at least 1040 hours of time worked
in a calendar year; such employee is eligible for benetits as deseribed in this Personnel
Dvlaw on a pro-ratio basis as determined by the number of regularly scheduled hours
compared to the normal work week.

PPart-time Intermittent”™; a person doing occasional hourly, daily or weekly work 32

weeks per vear and less than 20 hours per week: such an employee is nol eligible for
benetits as described mn this Personnel Diylaw
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"Fermanent Position" any position in the Town ssrvice which haz required or which is
ltkely to require the services of an incnmbent without Intermuption for a period of more
than s1x calendar months, either on a foll-time or pari-time employment basis.

"Permanent emplovee': defined as (1} any cioployes retained on o continuing basis in a
permanenl position, as defined above; {2) any cmplovee holding a permanent
appointment under Civil Service Law to a position decmed permanent within the meaning
of said law.

“Position Rating System™: a syslem enabling the Town to compare positions to one
aneother consisting of a set of umversal rating critena in order 1o establish the minimupm
qualtfications required to carry out a position’s job duties and to assign positions to a
classification level in a consistent manner.

“Seasonal Employees™ Employees serving in a position for a speci(ied period of time,
siuch as a summer season, are considered seasonal. Scasonal cmployees are nol entitled to
town benefts regardless of the number of hours worked during the specificd scason.

"Temporary position™, or "seasonal position”, any position in the Town service which
reguires of is likely to require the services of one 1ncumbent for a period not 1o exceed six
calendar months; a seasonal position requiring [ess than the work week of its
occupational group shall be considered as part time.

"Temporary employee"”, (1) an employee retained in a tomporary or seasonal position as
dcfined above; (2) any employee holding a temporary appointment under Civil Service
Law who docs not also have permanent status there under. Such emplovee is not eligible
for benefits as deacribed in this Personmnel Bylaw

“Work Weeli” A work week is defined as a penod consisting of seven (7) consequtive
twenty-four (24) hour days; Sunday to Saturday, [2:00 A M. o 12:00 T M..

Section 26.  Consolidated Omnibus Budget Reconciliation Act (COBRA)

The Consolidated Omnibus Budget Reconciliation Act (COBRA) requires emplover-sponsored
sroup medical and dental plans to allow covered emplovees and their dependents to elect to have
the current medical coverage contimred, at the emplovee and dependenl’s expense, at group rates
for up to thirly-six (36) menths following a qualifyving loss of coverage.

Section 27. Health Insnrance Portability and Accountability Act (HIPPA)

Permanent emplovees reguelarly required ro annually work twenty (20} or more hours per week

are covered onder the Federal Health Tnsurance Portability and Accountability Act of 1996

(HIPPA). HIPPA proviles eployess with certain rights that create a “portability”™ of health

nsurance coverage from one emplover to the next. This does not mean that an employee can

transfer their current health plan into a new employment situation. It means that an employee can

receive “eredit™ for prior coverage when Joining a new plan provided by the Town that may have
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waiting perods for pre-cxisting conditiops. This  requires & transfer of prior coverage
information from the old employer to the now employer. The Town will provide to each
employes who loses health insarance coverage a full certificate of coverage. The cerlificats of
coverage provides: the date of certification, wdentifying Information meluding the name of the
employes, the emrptover’s health insurance plan idenu fication pumber, names of dependents to
whom the certilicate applies, name of group heallh plan, pame of employer, name, address,
phone number of the plan Administrator and the first and last day of coverage. A cerhificate wall

be isaned whenever an individual Joses health insurance coverage or would lose coverage except
for an election under COBRA.

Group healih and dental benefits and premium rates for individuals electing continuation are the
sarne a3 for aclive employees and  their dependents plus an adminisirative charge, Individuals
electing contimuation must pay the entire monthly premium in advance. Employees will be
aotified ol their COBRA righls upon employment and at the time of a qualifying evenl as
expluined above. It is the employee’s responsibility to keep the Town infirmed of any address
changes or otler periinent information regarding themselves and/or an employee’s dependents.

Section 28. Town Insurance Ylans

The Town of Marshfield makes available to ali regular full or permanent part-time employees
oroup lile, accidental death, Jong-tcrm disubility, sicknss, group hospitalization and dental
insurance programs. amily coverage 1s akso available. Please see the Addendumm section ol this
Hundbook for a list of current premiuns, insurance cartiers. The Jevel of coverage, and
respective preminm costs are subject to possible change by the Town. The Town will provide
proper notice in advance of any proposed changes to n insuranee plan (s) in accordance with
statutory notificaiion requirements. For information regarding employee insurance, emmployoes
should contact the offics of the Town Treasurer/Collector. :

Seetion 29. Grievance Poliey and Frocedure

A grievarce is defined as any complaint by an employee that he'she has been treated unfairky,
unlawtiily, or wn vielation of their nghts under Town polices with regard to any maller
perfaining lo  cmployment with the Town., This definition includes, but is not Timited to,
discharge, suspension, involuntary transfer and demobion. Also, if an cmplovee helieves that
he/she has not teesived or been credited with or has otherwise lost wages or bencfits w0 which
helshe feels entitled, hefshe musi present a  gricvance n accordance with the employec
Grevance Procedure that is contained in this Bylaw or such wages or benefits may be forfeited.

An emplovee who feels that he/she has a grievance must follow the {ollowing proceduare:

Step | Any employee who foels that hefshe has received inequitable treatinent because of some
condition of employment may discuss the grisvance orally with their Departmetit Head for velief
from that condition within ten (10) working days of the ocearrence or knowledge of the event.
The immediate supervisor or depariment head shall mest with the agarieved emploves and
respondd in writing o the employee within ten (10} working days ol the date of the mecting,
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Step 2 If the grievance 1s not resolved by the decision of the Department Head, the cmployee
mayv file an appeal i writing with the Town Administrator within ten (10}

warking days of receipt of the Department Head’s deciston in Step 2. The Town Admimsirtor
shall, upon request, meet with the emplovee within a reasonable time afier receipt of the
employee’s appeal. The Town Administrator shall reply in wiiting to the employes’s grievance
wilhin ten (10) working davs after a meeting with the employee 35 held.  The Town
Administrator will send one (1) copy of the reply to fhe employee, ane (1} copy to the
Prepartrnent Head and place one (1) copy in the employvee™s personnel file. '

Step 3 H the srisvance is still not seitled at Step 2, or within ten (10) working days of the
deadline for the zesponse of the Town Administrator, the emplovee may submit the grevance n
writing to the Board of Sclectmoen. The Board shall meet with the Town Adminsirator,
Department Head and the ecmployee at Its next regularty scheduled meeting fotlowing the date of
the teceipt of the grievance in the office of the Board of Selectmer. The Board shall render a
final decision in writing within ten (1 0) workmg days of the date of the meeting with the Board.

A grievance shall be considercd scttled at the completion of any step unless it 15 appealed within
the time Hmits as set forth in this section. The tume limats of the grievance procedure may be
‘extended by management due to ness, vacations, business trips or emergency. The employes
will be notified In writing by the Town if an cxtension i3 required. If the response time ot [alls
on an employee”s scheduled day off, the reply by management will be given to ihe employee on
the emplovee’s scheduled workday immediately following an employee’s relurn to work.

SECTION 30. NO STRIKE

Stnee mumcipat emplovees previde a service to the public whose interruphion in

many ingtances may be detrimental to pubhic safety, no mumcipal employees shall engage In mry
work stoppagé, slowdown, or sirtke. Any employec engaging in such work stoppage, slowdows,
or strike shali be subject (o imrmediate dismnissal without any rights to any of the benefils
provided by the Town.

SECTION 31. WORK PLACE VIOLENCE

The Town of Marshiield maintaing a zero tolerance policy toward workplace violenee, or the
threat of viclence, by any of its employees, customers, the public, or anyone who conducts
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business with the Town. It is the inient of the Fown to ;ﬁrm-ide a workplace that [s fiee trom the
intirmdation, threats or vialent acis.

Workplaze violence includes bat is vot limited to harassment, threats, physical attack or property
damage. A threat is the cxplicii or implicit expression of micnt to canse physical or mental harm
regardlcss of whether the person communicating the threat has the prosent abilily to carry out the
fhreat and regardless of whether the threat is contingent, conditional or future. Physical atback is
intentional hostile physical contact with another person such as hitbng fighting, shoving, or
throwing objecis. Property damage is intentional damage o property that includes property
cwmed by the Town, cmployees or others.
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